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“These are the two 
principles that have 
stood face to face from 
the beginning of time; 
the one is the common 
right of humanity; the 
other is the spirit that 


says, ‘You toil and work 
and earn bread, and I'll 
eat it.” 


Abraham Lincoln 
In debate with 
Stephen Douglas, 1858 
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LEHMAN BILL IN SENATE CALLS FOR 
NEW U. S. MINIMUM WAGE OF $1.25 
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WASHINGTON, D. C.—A bill to raise the minimum wage to $1.25 an hour, the figure proposed by CIO, has 
been introduced in Congress by Sen: Lehman (D., N.Y.). 
Co-sponsors of the measure, which would also extend coverage to an additional nine million workers, are 


RWDSUer, a Jersey Assemblyman, 


Sens. Green and Pastore (D., R.I.), 
McNamara (D., Mich.) and Neely 
and Kilgore (D., W. Va.). 


Support for the bill also came 
from Rep. Kelley (D., Pa.), who said 
that “the lessons of the depression 
prove that low wages are a festering 
sore in the whole economy, dragging 
everybody down to the lowest level 
of cut-throat wage competition.” 


Lehman said the increase was “fully 
justified by the ever-increasing cost of 
living and by the increase in American 
productivity.” 


Of the nine million workers to be 
newly covered, Lehman’s proposal would 
bring in six million whose occupations 
were specifically exempted by Congress 
in 1949, when the rate was raised from 
40c to the present 75c per hour. Major 
groups of employees in this category 
are in lumbering, food processing and 
some independent telephone companies. 

The other three million are those 
whose occupations were never before 
covered, They include, principally, em- 
ployees of large retail chain establish- 
ments, 

“The rise in worker productivity 
alone would amply justify the proposed 
minimum wage increase, since pro- 
ductivity has risen at a rate of 3.25 per 
cent to 3.5 per cent per man hour an- 
nually,” he maintained, 


“Many members of Congress and other 
citizens have registered-keen disappoint- 
ment with the recommendation by Pres, 
Eisenhower in his State of the Union 
message that the minimum wage be in- 
creased to only 90c per hour. 


90c Inadequate 


“T feel that this small increase recom- 
mended by the President is entirely in- 
adequate to the needs of millions of 
American workers and their families and 
to the national economy.” 


The measure also proposes establish- 
ment of “industry committees,” with re- 
presentation from labor, management and 
the public, empowered to recommend 
minimums higher than $1.25 an hour for 
“industries in which such a higher mini- 
mum is found to be justified.“ 


Greenberg, Paley Ask 
RWDSUers Back Bill 


NEW YORK CITY—Leaders of the 
RWDSU joined other labor spokesmen 


this month in scoring the inadequacy of 


Eisenhower's 900 minimum wage recom- 
mendation, and his failure to spell out 
extension of coverage to retail employ- 
ees. Pres. Max Greenberg was quoted by 
‘Women’s Wear Daily, a leading trade pub- 
lication, as saying that the 90c minimum 
is “a good deal less than adequate in 
terms of today’s needs.” 


Turning to the question of coverage 
under the federal law, he noted that the 
bill introduced by Sen. Smith (R., NJ.) 
makes no provision for extending cover- 
age. “There is no basis in fact or fair 
play,” he said, “for the continued exclu- 
sion of retail workers.” 


Following the introduction by Sen. 
Lehman of a counter-proposal that 
would boost the minimum wage to $1.25 
and extend coverage to 12 million more 
workers, including retail employees, 
RWDSU Exec. Sec. Jack Paley urged 
all union members te write to their 
senators and congressmen in support of 
the bill, 

“Senator Lehman's bill,” Paley said, “‘is 
@ sincere effort to raise the minimum 
wage to a@ level that has some meaning 
in terms of today’s living costs. 


“Even a 90--cent minimum would re- 
present progress, inadequate though it is, 
and particularly in the South. There are 
still millions of workers in this country 
who earn 75, 80 or 85 cents an hour, and 


‘we must help to eliminate this disgraceful 


condition.” 





Sparks Liberals in Legislature 


TRENTON, N.J.—Spearheading the drive of the Democratic minority 
in the New Jersey Legislature for liberal legislation is Frank Meloni, 
Democratic Assemblyman from Camden, who is also an International 


Representative of the RWDSU. Meloni 
is the author of six bills‘that he intro- 
duced as the legislature opened its 1955 
session earlier this month. The bills im- 
plement the legislative program of the 





with unemployment insurance and dis- 
ability benefits. They would boost maxi- 
mum weekly benefits for unemployment 
and disability to $45 for single workers, 


and $5 additional for each dependent. 

Another bill would repeal the state’s 
public utility anti-strike law in ac- 
cordance with the unanimous recom- 
mendation of Gov. Robert Meyner’s 
labor-management public study com- 
mission which had found the law “le- 
gally dead” and “practically useless.” 

The fourth bill would set a $1.25 mini- 
mum wage and a five-day, 40-hour week 
for intra-state industry, with higher 
minimums in certain industries to be 
determined by a tri-partite commission. 
Of the remaining bills, one would give 
injured workers free choice of physician 
in compensation cases, and the other 
would eliminate the million-dollar-a-year 
exemption that bus companies now have 
from the state gasoline tax. 

Meloni is planning to drop two more 
legislative bombshells into the hopper. 
One would Set up a “little Wagner act” 
to govern labor relations in the state. 
The other would impose a sliding-scale 
tax on corporate net profits that exceed 
$10,000 per year. 


State CIO Council. 
Two of the measures are concerned 





FRANK MELONI 
Introduces N.J. Bills 





W. Virginia Picket Beaten by Scab 


HUNTINGTON, W. Va. 
—A vicious attack by a 
scab on Bernson Clark 
last month sent the picket 
in the _ 15-months-old 
Grocers Wholesale Co. 
strike to the hospital with 
internal injuries, it was 
reported by Int‘l Rep. Ed- 
gar Johnson, 
























(Clark was pictured in 
a full-page feature on the 
strike in the last issue of 
The Record.) 


The scab, identified as 
one Clyde Stevens, was 
accused of knocking down 
Clark with his car and 
then beating him up. Dur- 
ing the melee, the union’s 
picket signs were stolen— 
the second time this has 
happened during the 
strike. 


Foilowing the attack, 
Stevens was arrested on a 
warrant charging feloni- 
ous assault, Hearings on 
the charge have been 
postponed twice, but it 
was expected that the 
trial would take place 
early in February. 


While Clark was laid 
up, the picket line was 
manned by Johnson and 
other members of the 
local. But Clark returned 
as soon as the doctors 
would permit him to do 
80. He and the other 
strikers, Johnson said, will 
fight it out to the bitter 
end—no matter how long Attacked by Scab 
i takes, BERNSON CLARK ‘3 
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District 65 Launches Strike 
Against Biggest Non-Union 
Direct Mail Firm in New York 

















NEW YORK CITY—More than 800 Direct Mail Local members of Dis- 

trict 65 turned out in 14-degree weather Monday morning, Jan. 31, to begin 

a strixe against Circulation Associates, biggest non-union direct mail firm 

in the city. The newly-organized shop of 200 workers struck for recognition 

. of the RWDSU’s District 65 as their union and for reinstatement of 30 fired 
employees. 
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RWDSU Leaders Meet — 
With ClO on New 
Organizing Campaigns 


WASHINGTON, D. C.—Organizational drives by the RWDSU in Long 
Island, N.Y. and the Providence-Attleboro area of New England were the 
subject of consultations last week between top officers of the union and 
national CIO leaders. The talks took place during.a meeting of the CIO 


While a few scabs crossed the picket 
lines, ‘65’ Organization Dir. Bill Michel- 
son, who is in charge of the campaign, 
said the great majority of the employees 


ployer immediately retaliated by fir- 
ing about 30 people. 

The strike is expected to have a good 
effect on contract negotiations now under 


Executive Board, held here Feb. 1, 2 and 3. 


Taking part in the discussions with 
CIO leaders were RWDSU Pres. Max 
Greenberg, Exec. Sec. Jack Paley, Organ- 
ization Dir. Alvin E. Heaps and Exec. 
They outlined 
RWDSU organizing plans for the Long 
Island and New England drives, and also 
reported on the headway made by the 
union during the past eight months and 
its prospects for the immediate future. 

The two union campaigns, slated to 
go into operation this month,‘ call for 
a joint effort by the International 
union and its locals to sign up unorg- 
anized workers in the target areas, The 
locals and the International union are 
both assigning organizers to work full- 


Prior to the Washington meeting, Pres. 
Greenberg announced that Exec. Vice- 
Pres, Bail would exercise direct super- 
vision over the Long Island campaign, 
as well as genera] direction of other 
organizing drives in the Northeast area, 
including those in New Jersey and New 
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5 Page oy bia om 90 ney come way with the organized shops of the 
y morning and were 
greeted by the picket lines, additional Direct Mail Master Contract Assn. These Vice-Pres. Alex Bail. 
7 Circulation Associates employees signed °™Ployers of more than 2,000 District 65 
up with the union. members have complained of unfair com- 
petition from unorganized firms, which 
g A second home visiting drive was to can undercut prices as a result of their 
take place this week to sign up the re- low pay rates and poorer working condi- 
maining employees, The first such action tions, Wages are as much as $10 to $15 
5 was taken by a group of about 150 vol- 4 week less in unorganized shops, than 
unteer organizers from Direct Mail Local jn ‘65’ shops. 
ranks shortly before the strike, resulting Michelson said the strike “is a demon- 
4 in a large number of signed-up workers. stration that Direct Mail 65ers mean busi- 
: ness in organizing the rest of the industry 
4 CIO Council Helps in this city and thus eliminating the bar- 
Stakes in the organizing campaign at rier to their progress and danger to their time on the drives. 
Circulation Associates are high, and jobs represented by the unorganized direct 
Organizer Bill O’Connor attributed the mail shops.” 
great turnout on the picket lines to the Neither the firings nor a heavy 
9 fact that the Direct Mail 65ers recognize propaganda barrage against the union in 
the importance of breaking through the the shop and by mail to employees’ homes 
0 wall of non-union shops by organizing has budged the workers from their solid 
this industry leader, The employer at  sypport of their union. 
Circulation is the head of an anti-union 
0 industry association. sie eesti 
While picket lines continued to be Sh ?p 
manned last week, Morris Iushewitz, re- ‘Organize One Oop in d.., 
@) presenting the City CIO, was in consulta- 
tion with the AFL Teamsters Council, 
seeking their full cooperation in the Settle Pact in Another 
1 strike. Cooperation is already in effect 
with the CIO Lithographers, whose small HARRISBURG, Pa.—A double-barreled report of quick organization of a 
2 group in the shop is respecting the picket new shop and settlement of a contract renewal was turned in last week by Int'l 
lines and Teamster members are also giv- Rep. Morris Malmignati. The rapid-fire union campaign took place at the Har- 
ing unofficial support in many cases by risburg Grocery & Distributive Co., a wholesale food distributor, while the con- 
3 refusing to cross the picket lines with tract settlement was with Kemline Mfg. Co. in Bucks County, Pa. 
deliveries. Following up a contact made by a Steelworkers Union representative, Mal- 
; ; mignati approached the grocery warehouse employees, quickly signed 22 of the 
4 wail Prony a Poor oy ae, a 30 workers, and on Jan. 28 filed a petition with the NLRB for a representation 











ployees at Circulation, and soon sign- 
ed up all the key people, such as 
machine men and addressograph op- 
erators. Heavy inroads were made in 
other departments as well, and when 
the workers marched into work one 
morning wearing ‘65’ buttons, the em- 








election. “ 


At Kemline, the negotiating committee reported back to the members on the 
final company offer: a 22-cent-per-hour wage increase for all employees; an 
improved vacation plan, with three weeks yacation after 10 years employment; 
and a greatly improved hospitalization program. This offer was unanimously ac- 
cepted at a membership meeting on Jan. 25. 
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are strikers of newly organized 
Circulation Associates, biggest non- 


Union direct mail shop in New York. 
District 65 members turned out 800 strong 
in bitter cold to help strikers win union 
contract, reinstatement of 30 workers fired 


for joining union. 


February 6, 1955 

























Pres, MAX GREENBERG 


England. New England Dir. Thomas 
Leone, together with Joint Board Pres, 
Joseph Honan, will be responsible for 
operations in Rhode Island and Massa- 
chusetts. 

Meanwhile, reports of organizational 
gains in Dlinois. Pennsylvania, New York, 
Georgia and other states, as detailed in 
this issue of The Record, bolstered the 
forecast by RWDSU leaders that “1955 
is going to be our greatest year ever.” 


Clark Candy Vote 
RWDSU, 52-16 


CHICAGO—Victory by a margin of 
more than three to one was scored by 
Local 15 of the RWDSU Chicago Joint 
Board in an election at the Clark Candy 
Co. held Feb. 1, Joint Board Pres. Henry 
Anderson reported. The vote in the 
NLRB poll of Clark employees was 52 for 
Local 15, and 16 for “no union.” 


Although the normal work ferce at the 
Clark plant is about 100, the list of eligi- 
bles prepared by the NLRB at the end 
of December totaled 85, because of the 
reduced force working during the holiday 
season. Additional employees dropped off 
the list before the election took place, so 
that a total of 77 were eligible to vote, 
of whom 68 cast ballots. 

A meeting of the shop was scheduled 
for Feb. 3 as The Record went to press. 
Anderson said that a negotiating com- 
mittee would be elected and demands 
drawn up at this meeting. 

The rapid-fire Clark drive was led by 
Int'l Reps. Carl Sanzone, and Manuel 
Galladora. They were aided by a large 
organizing committee of the plant, 
which included Willie Riddle, George 
Reynolds and Marie McAllister, who 
served as union watchers during the 
election. 

In other developments in Chicago, An- 
derson reported that negotiations were 
under way with two leading retail firms; 
Lane Bryant and Bond Clothing Co. The 
150 Lane Bryant employees are demand- 
ing a $4 wage increase for all employees, 
including commission salespeople, a 52- 
week guaranteed annual wage, $1 per 
hour starting minimum rate for non-sell- 
ing employees, improved vacations and 
clarification of other contract clauses. A 
ten-member negotiating committee is be- 
ing led by Anderson, as is the Bond 
committee. , 

The 250 Bond stwre employees are ne- 
gotiating a reopener of their contract 
and are seeking a substantial boost in 
wages, it was reported. 
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/ => YONKERS PLANT PLANS RUNAWAY 


YONKERS, N.Y.—Despite a $9.4 million yearly average 
nét profit, according to CIO Electrical Workers Local 
453, the Otis Elevator Co, is threatening to move its 
Yonkers plant to the Midwest. 

LeRoy A. Petersen, Otis president, issued an ultimatum 
to 1200 employees and Yonkers city officials that unless 
they “cooperate to cut costs, the company will move.” 

The IVE said it suspected Petersen’s warning was the 
opening move to institute a speedup at the Yonkers 
plant and at an unorganized plant in Harrison, N.J. 


UAW Hits Bias on Over-45's 


DETROIT, Mich.—Condemnation of employers who 
refuse to hire workere over 45 has been urged on this 
city’s Common Council by area regional directors of the 
CIO Auto Workers and officers of the Wayne County 
(Detroit) CIO Council. 


In a joint letter to the Common Council, they charged 
that several thousand workers permanently laid off by 
Hudson, Murray Body, Kaiser-Frazer and other plants 
have been denied new jobs because of their age. In the 
case of women, they said, the age limit is even under 45. 


' “These are men and women who have invested years 
of their lives in the development of Detroit industry and 
in the building of our community,” the letter read. 
“Now, because of factors beyond their control, they are 


vane dumped unceremoniously on the street and other em- 


ployers turn down their job applications in favor of 
younger and more inexperienced workers.” 


ACWA CELEBRATES 40th JUBILEE 


NEW YORK CITY—Some 40 years ago a group of 
clothing workers who knew New York’s sweat shops in 
their worst days, knew what it meant to tramp nicket 
lines and fight injunctions, gathered in Webster Hall, 
a@ meeting place in lower Manhattan, to found their 
own union. A few days ago many of the same group 
whose names are now widely known in labor history 
met in that same hall to celebrate the 40th anniversary 
of the 400,000 member CIO Amalgamated Clothing 
Workers. 


Among those present at Webster Hall who had been 
present at that first meeting were Frank Rosenblum, 
ACWA general secretary-treasurer; Hyman Blumberg, 
union executive president and Amalgamated Vice-Presi- 
dents Louis Hollander, Vincent LeCapria, Abraham Mil- 
ler, Murray Weinstein, August Bellanca and Mrs. Bessie 
Hillman, widow of the late Sidney Hillman, the first 
Amalgamated president who died in 1946 after a life- 
time of service and leadership in the union. 


Among the speakers were Joseph Schlossberg, secre- 
tary-treasurer emeritus of the Amalgamated; former 
Judge Jacob Panken and Harry Rogoff, editor of the 
Jewish Daily Forward, all of whom were present at the 
birth of the Amalgamated. . 


Mayor Robert F. Wagner and Abe Stark, President of 
the City Council, were among the many speakers who 
told the story of the union’s forty years of struggles, 
set-backs and triumphs. Amalgamated President Jacob- 
8. Potofsky, who is convalescing following a recent ill- 
ness, was unable to attend. 





AFL Sees Bigger ‘55 Raises 


MIAMI BEACH, Fla.—The AFL’s 17-member executive 


-council at its annual winter meeting discussed a special 


economic report which predicts that 1955 wage gains 
will be above the five to nine-cent an hour settlements 
of 1954. The prediction came from the research staff 
of the Federation. 

The report says, “Unions will be pressing for and 
expect to gain substantial wage increases.” On the num- 
ber of unemployed they predict an average of from 
760,000 to a million above the 1954 average. In summing 
up collective bargaining gains won in 1954 by the AFL, 
CIO and independent unions, the report says, “The 
Major concentration was between five and nine cents 
an hour. About two-thirds of the increases were in this 
category. Almost 45% of the negotiated increases were 
seven cents or more, with about half of these ten cents 
or more.” 


SETTLE PILOTS’ STRIKE ISSUE 


The AFL Pilots and American Airlines have agreed 
to a mediator’s proposal and settled the dispute over 
nonstop transcontinental flights which sparked a 25-day 
strike last summer. 


Mediator David L. Cole recommended that the west- 
bound nonstop be allowed to continue and the pilots and 
co-pilots be given extra pay and penalty pay and flight 
credit for trips over eight hours. 

The plan calls for each first pilot to get an extra $1.50 
an hour and each co-pilot an extra $1 an hour for the 
entire nonstop trip. 


Grim Jokes from Southern Mills 


GREENVILLE, S.C.—Remember the “underground” 
humor that trickled out of Nazi concentration camps 
during World War II? 

Textile Labor, organ of the CIO Textile Workers, is 
getting a fresh supply of the same thing every time 
Gov. James F. Byrnes makes a statement about South 
Carolina’s “happy and willing” workers and pictures of 
these “happy and willing’ workers are sent out from 
the southern state. 

Here’s an example, a letter received by the TWUA 
office: 

“The Greenville Piedmont has printed a lot of pictures 
of us textile workers to fool the public about working 
conditions in these mills. We did not want our pictures 
in this paper but when the boss says pose, we know we 
got to pose or be fired.” 

Here’s what a worker wrote on labor-saving devices: 

“The latest wrinkle is a portable commode and drink- 
ing fountain combined. This machine will be operated 
by a trained monkey that does not come under the wage 
and hour law . .. This will be a great help to textile 
workers as they are not given time to leave their 
machines anyway.” 

On job security: 

“A southern worker need no longer be afraid of being 
fired or blackballed; there is always an opening on the 
chain gang and that’s better than these cottonmill jobs.” 

On the stretchout: 

“Our treatment in these mills makes us think of what 
we read in the papers about Russia. We southern textile 
workers are not planning on. going communist but we 
wouldn’t have much to lose. We would like for someone 
to float us some freedom balloons.” 








Grand Union Co. for 6 months ending 
August 1954 showed a net profit of $1,- 
306,129 on sales of $107,909,243 against 
$1,085,014 on sales of $99,185,882 for 
the similar period in 1953. Grand 
Union operates more than 300 food 
markets in six Eastern states and Can- 
adian province of Ontario . .. Treasury 
Secretary George Humphrey asserted 
that he “has not closed the doors” to 
the idea of a national sales tax... 
Seventy-five merchants in Jamaica, 
N.Y., with an aggregate annual sales 
volume of $45,000,000 have united to 
develop’ a retail shopping center... 


rently has $26 million volume from 30 
stores under different names, seven 
leased ready-to-wear sections and 38 
leased shoe departments. Control of the 
chain passed to N.Y. and Chicago in- 
vestment group ... Food Fair super- 





Consolidated Retail Stores has plans for- 


in Washington, D.C., are be-— 


ing bought by Grand Union .. 
General Foods reported December 

quarter earnings of $6,024,635 or $2 a 

share as against 87 cents for the pre- 


vious year ... Campbell Soup expects 
1955 to be the “biggest and best year 
in its history” and is engaged in ex- 
pansion aimed at a sales goal of $500 
million by 1960, Pres. William Murphy 
said. Campbell’s does over half of US. 
canned soup business, is planning two 
mew plants, one in the U.S., one in 
Canada ... Sears Roebuck acquired 
major interest in a Mexico City firm 
that will make radios, television sets 
and cabinets. 

8.8. Kresge variety chain set a new 


dicted 1954 sales will go well over four- 
billion mark ... F. W. Woolworth for 6 
months ending June 1954 had net profit 
of $11,027,310 against $10,288,267 for 
similar period in 1953... G.R. Kinney 
Co. retail shoe chain reports profits of 
$582,944 for the six months ending June 
30, 1954. 

DEPARTMENT STORE NOTES: — 
Newly elected president of the National 
Reail Dry Goods Assn., Philip Talbott, 
predicted sales in nation’s department 
stores in 1955 2% to 342% higher than 
last year ... Irving Wolf, Chairman of 
NRDGA executive committee said ma-- 
jor objective for 1955 would be “the 
vitalization of downtown shopping 
areas.” ... Allied Stores (including 
Stern Bros.) and Montgomery Ward 
are denying the merger rumors ... 
President of Namm-Leser’s dept. store, 
Benjamin Namm, was elected director 


$4 billion, about 5% of . of South Brooklyn Savings Bank and 


Loan Ass'n... . 
Department store clerks may soon be 


New York Locals 
Planning Softball 
Tourney in Spring 


NEW YORK CITY—Plans are in 
the works for the formation of a 
softball*tournament among teams 
representing RWDSU locals in the 
New York metropolitan area. More 
than 20 locals have expressed an in- 
terest in the tournament, including 
many which already have teams, 
such as District 65, Local 338’s Har- 
lem Division, and Locals 1199, 50, 670, 
564 and others. 

A meeting to be held Feb. 7 at the 
District 65 Center will work out detailed 
plans on.rules, playing fields, costs, etc. 
A follow-up meeting of all team repre- 
sentatives is scheduled for Feb. 21, it 
was reported by Recreation Dir. Sol 
Molofsky and Sports Dir. John O’Neill of 
District 65, who contacted the various 
locals and made arrangements for the 
meetings. 

Reservations have already been made 
with the N. Y. C. Park Dept. for fields 
in different parts of the city so that 
local and shop teams can play in con- 
venient locations, Molofsky said. 


‘Mr. Sam, Man’ 
Is Labor Theme 


WASHINGTON — The United Mine 
Workers Journal has decided that what 
this country needs is a “new theme” in 
the laws that the 84th Congress is going 
to pass during the next two years. 

“Mr. Sam, Man!” is the title of a poetic 
appeal to “Mr. Sam” Rayburn, veteran 
Texas Democrat who has just been re- 
elected Speaker of the House. 

After extending “sincere apologies” to 
Edwin H. Morris & Co. of New York 
City, publishers of the hit song, Mr. 
Sandman, “for an unprofessional job of 
parody,” here’s how the Journal beats 
it out: 

Mr. Sam, man! Get on the beam. 
Pass us some laws wtih a brand new 
theme. 
Give us a break on taxes, moreover 
Let’s have jobs for people all over. 
Mr. Sam, man! We’re so forlorn; 
Not enough jobs to call our own. 
Pass us some laws with a brand new 
scheme. 
Mr. Sam, man! Get on the beam. 
Give us more schools than we've ever 
seen, 

Build us new roads over which to travel, 

Bang them out with your magic gavel! 

Mr. Sam, man! We’re so forlorn. 

Not enough jobs to call our own. 

Please come up with a brand new 
scheme, 

Mr. Sam, man! Get on the beam. 








using a new cash register with an elec- 
tronic “brain.” A new system has been 
developed which feeds information to 
computers from the registers. This will 
cut paper work and probably ‘jobs... 
Interstate dept. stores for six months 
ending July 1954 showed net profit of 
$137,075 against $170,626 for similar, 
period in 1953 .. . May Dept Store Co. 
for six months ending July 1954 showed 
net profit of $3,225,000 against $4,243,- 
000 for similar period of 1953... Gim- 
bel Bros. showed a marked drop in vol- 
ume and profits due to losses in the 
Pittsburgh store where there was a pro- 
longed strike. Profits for the six months 
ending July 1954, were $554,141 on 
sales of $124,004,674 against $1,208,755 
on sales of $130,105,748 for the similar 
period in 1953 ... Lord & Taylor’s fifth 
branch will open Feb. 22 in Philadel- 
phia ... Allied Stores plans to sell 300,- 
000 shares of common stock. The offer- 
ing is expected to raise about $16,500,000 
for expansion plans. 
—Compiled by EILEEN FANTINO 
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New Contracts Bring $880,000 
In Gains for Food Clerks 














NEW YORK CITY—The membership of Retail Food Employees Local 338 
will realize a total of $880,000 more in their pay envelopes as a result of new 
contracts signed by the union, Pres. Julius Sum reported to the regular 
Harlem Division meeting held Jan. 19 at the Harlem Labor Center. He paid 
high tribute to the business agents, section chairmen and action board in 
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commenting on the approximately 2,000 
agreements renewed with marked impro- 
vements, 

The new pact includes an overall $3 
per week wage boost. 

In addition to the wage boosts, Pres. 
Sum said that both union and employer 
trustees of the Retirement Fund are 
meeting February to draw up a plan 
to govern operations of:the union’s retire- 
ment plan. 


‘ Commenting on Business Agent Joe 
Overton’s earlier report on the contract 
signings, Sum said that Overton was 
entirely too modest in reciting the ac- 
complishments of the Harlem Division. 
The president reminded members that 
almost a year ago there was much dif- 
ficulty in obtaining new contracts and 
the union was on the verge of a strike 
when the employers finally made some 
specific movement which led to the new 
contract at that time. 


‘“‘We were determined to have a con- 
tract in the Harlem Division just like we 
have with other associations,” he added. 

Previously Overton reported that the 
contracts signed with the Harlem Divi- 
sion’s three associations provide for the 
same benefits, working conditions and 
wage increase as other contracts through- 
out the city. 

The report of Sec.-Treas. Meyer Win- 
okur also drew the attention of the mem- 
bers, since it concerned another bread- 
and butter factor—health and welfare. 
Winokur reported hundreds of thousands 








JULIUS 8UM 
Reports Contract Gains 


of dollars had been spent during 1954 
to provide health and welfare services for 
the members. 


“If you had to pay for those services,” 
he added, “your cost would definitely be 
double that amount.” 


He then contrasted the union’s plan 
with the costlier and less comprehensive 
coverage of the Blue Cross program. 
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“=e helmed win Local 1199 strike at L.I. pharmacy. 


4-Week Sirike Wins Contract 


Island Pharmacy 


NEW YORK CITY.—Successful conclusion of a four-week strike at the 
Freistadt Pharmacy in Bay Shore, L. I., one of the largest drug stores in 
Suffolk and Nassau County, was announced last week by Pres. Leon J. Davis 


of Retail Drug Local 1199. 

Unanimously approved by the employ- 
ees, the agreement covering the store’s 
24 workers provides for a 40 hour, 5 day 
week immediately for 10 full time em- 
ployees* who previously worked between 
48 and 54 hours and a graduated reduc- 
tion to 40 and 50 for part-time employees 
in 6 months; increases of $2 to $5 a week 
for full timers and a 20-cent hourly hike 
for part-time employees. Paid vacations 
and holidays, plus coverage under the 
‘1199’ Benefit and Pension Plans. 

The strike began Jan, 3 after a whirl- 
wind organizing campaign led by Organ- 





izer Floyd Shepard. The workers took a 
strike vote when the employer refused a 
union request for immediate contract 
negotiations and 23 of the store’s 24 
workers walked out. 

The strike was almost 100 per cent ef- 
fective as customers refused to pass a 
picketline manned by employees whom 
they knew as their neighbors. 

Davis expressed thanks for the support 
rallied for the strike by Nassau County 
CIO and AFL heads and officers of the 
local American Legion Post. 


‘ 


RWDSU Vice-Pres. John Horan, 
manager of the local. 





INSTALLATION MEETING of Local 26 
Jan. 18 drew big turnout of members to Hotel 
Diplomat, In inset, Pres, Elizabeth Schmitt 
addresses membership following swearing-in 
by RWDSU Pres. Max Greenberg. At left is 
re-elected 






Record photos by Dudley Foster 





4c Raise, Higher Rates Won 
In Buffalo Box Piant Pact 


BUFFALO, N.Y.—One hundred employees of the Electric City Box Co., 
members of Local 141A, won wage hikes of four cents an hour across the 
board under a wage reopening, of their union contract, Int'l Rep. Tom 


Evans reported. 


In addition to the general increase, 
which is retroactive to Jan. 3, a number 
of job classification rates were adjusted 
upwards, with emphasis on bringing up 
lower paid people by raising starting 
rates. 


Evans said the increases in every 
case bring the Electric City Box rates 
in line with prevailing rates in the in- 
dustry, and in some classifications 
exceed prevailing wages. The members 
unanimously ratified the agreement at 
a meeting Jan. 25. 


The negotiating committee included 
Local 141A Pres. Lydia Siegel, Vice-Pres. 
Pegina Jasinski, Rec. Sec. Marion Burke, 
Sec.-Treas. Ruth Mauer and Sgt.-at- 
Arms Ed Szfranski, in addition to Evans. 


‘287° Credit Union 
Has 3% Dividend 


NEW YORK CITY.—At the annual 





_ shareholders’ meeting last month Retail 


Shoe Employees Local 287 Credit Union 
announced a dividend for 1954 of three 
percent, Credit Committee Chairman Jack 
Maltz reported. 


The Local 287 Credit Union was found- 
ed in 1937. Since then more than 8,000 
loans amounting to more than a million 
dollars have been granted, and share- 
holders’ savings have earned nearly $14,- 
000. Present membership is 600. 


Officers of the union’s savings and 
loan co-operative elected at last month’s 
meeting, are Pres. Joseph Berner, Vice- 
Pres. Murray Skoller, Treas. Samuel 
Lowenthal and Ass’t. Treas. Nathan Co- 
hen, Lowenthal is manager of Local 287. 
The Board of Directors includes, in ad- 
dition to Cohen, Joseph Leventhal, Wil- 
liam Feinstein, Irving Oshrain, Murray 
Bernstein, Lester Mihlstin and Sam Man- 
dell. $ 

The Credit Committee, in addition to 
Maltz, consists of Sec. Louis Freedman, 
Sol E. Sherman, William Hurwitz and 
Joseph Friedland. Supervisory Committee 
members are Chairman Ben Rashbaum, 
Bernard Maletzky and Martin Simon, 








Ask N. Y.—N. J. 
Pact on Jobless 


NEW YORK CITY—In a move to 
eliminate inequities in unemployment 
insurance benefits affecting members 
who work in both New York and New 
Jersey during a year, the District 65 
Employment Dept. has written to the 
governors of both states, asking them to 
act on the problem. 


‘65’ Employment Dir. Joe Tillem, in a 
letter to New York Gov. Harriman, 
pointed out that hundreds of such mem- 
bers do not qualify for unemployment 
insurance benefits eyen though they 
have worked the required number of 
weeks. This is so, he said, because, while 
their employment in both states may 
add up to the necessary weeks, their 
employment in either one of the states 
is insufficient to qualify them for bene- 
fits. 

Tillem urged both Harriman and Goy. 
Meyner of New Jersey to work out a 
reciprocal agreement, as exists between 
New York and almost every other state 
but neighboring Jersey, in which work- 
ers employed in both states during a 
year may get benefits when they become 
unemployed. . 


Worrill Heads Officers 
At Newark Local 302A 


NEWARK, N.J.—More than 90% of 
the 400 members of Local 302A turned 
out for elections of local officers Dec. 
15 and named a slate of leaders headed 
by Pres. Larney Worrill. Others elected 
are Vice-Pres. Anna Juliana, Rec. Sec. 
Vivian Blackmon and Sec.-Treas. Louise 
Panico. , 

Trustees include Willie Cherry, Louella 
Brown and James Minor, and the execu- 
tive board consists of Fay Vitiello, Mary 
Vitale and Laura Cloud. 

The Local 302A members work at the 
I. Lewis cigar plant, which makes the 
well known Seidenberg brand. 
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— Candy Firm Ordered 


To Bargain By Court 


NEW YORK CITY—An important victory—pernaps the final, decisive 
one—in the long struggle of Confectionery Employees Local 50 to win a 
contract with Henry Heide Inc. came on Jan. 19, when the U. S. Circuit 


Court of Appeals sustained a National 
Labor Relations Board order that the 
company must bargain with the union, 
Local 50 Pres. Frank Scida reported. 
The only court which could possibly 
reverse the Circuit Court’s ruling is the 
U.S. Supreme Court, and it is extremely 
doubtful that the Supreme Court will 
even consider an appeal if one is filed 
by the company. Scida pointed out that 
previous Supreme Court rulings on cases 
that were almost identical had estab- 
lished the validity of NLRB rulings. 
The Heide dispute has been going on 


$2 Hike, Other Gains 
At N. Y. Stationers 


NEW YORK CITY—Extension of their 
union’s contract with the Greater New 





‘imme York Stationerg, Ass'n, with provision 


for wage enapensts and other gains, was 

: “yuna nimously rati- 
. fled at a meeting 
* Jan. 19 of Local 585, 
Pres. John Freeman 
2 reported. The pact 
* calls for a $2 per 
: week raise for the 
135 employees it 
covers, plus an ad- 
ditional day’s paid 
sick leave, making 

John Freeman a total of seven. 

Other important gains in the nego- 

tiations include standardization of all 
association contracts, so that all em- 
ployees are now on a five day, 40 hour 
week; expiration of all contracts next 
Jan, 31; am extra day’s pay or the 
following Monday off when a holiday 
falls en a Saturday; and minimum 
payment into the union welfare fund 
of $6 per month for each employee. 
The pact calls for 3% of wages to be 
paid into the fund. 

Minimum wages were increased from 
$46 to $50 per week for clerks, and from 
$37 to $40 for delivery boys. 

Union negotiators, in addition to 
Freeman, Local 585 Sec. Henry Marks 
and attorney Charles R. Katz, were 
John Johnson of Symac-Harlem Inc., 
Edward Albert of Tru-Craft, and Wil- 
liam Santangelo of Baden Mfg. Co. 
Association negotiators were Pres. Carl 
Judkoff of Cantigny Press, Sam Rabino- 
witz of Sports Stationers, Milton Gold- 
haire of Harmel Office Supply, and at- 
torney Herbert Markham. 








for almost four years. In May, 1951, the 
company’s refusal to bargain despite 
Local 50’s certification by the NLRB as 
bargaining agent for its 450 employees 
resulted in a strike which lasted 19 
weeks. The strike was finally settled on 
the company’s promise to negotiate in 
good faith within 30 days. 


Instead, the Heide firm resumed its 
stubborn position and went even fur- 
ther. It signed a back-door contract 
with an AFL local. This contract was 
held invalid by the NLRB, a ruling 
that was later backed by two court 
injunctions which ordered the company 
to cease recognition of the AFL local 
and to bargain with Local 50. 


The culmination of the lengthy legal 
battle came with the Circuit Court’s rul- 
ing. During the entire period, however, 
Local 50 has continued to maintain close 
contact with its members at Heide. Reg- 
ular shop meetings are held, and union 
spirit remains high. 

Scida said that a shop meeting held 
shortly after the court decision mapped 
strategy and demands to be raised when 
the long-delayed Heide negotiations are 
held. 


Philly Local's Credit Union 
Declares 4% Dividend 


PHILADELPHIA, Pa.—The District 76 
Credit Union, winding up its most suc- 
cessful year, has declared a dividend of 
four percent on shares held by members, 
CU Pres. Frank Guralnick reported. 


Guralnick declared the dividend repre- 
sents “an outstanding achievement, in 
view of our Credit Union's low interest 
rate on loans—one half of one percent 
on unpaid balance’’ He said this was 
half the rate generally charged in other 
credit unions, 


During 1954, Treas. Chris Fluehr re- 
ported, loans totaled more than $52,000 
for the purchase ef such items as home 
appliances, furniture and the financing 
of automobiles. Fluehr said 75 per cent 
of the District membership participate in 
the Credit Union, holding shares of near- 
ly $24,000. 


It was pointed out that all Credit Union 
affairs are handled by rank and file mem- 
bers. Guralnick. singled out Ben Spirt, 
chairman of the Board of Directors, for 
“doing a fine job.” 








ANNUAL LUNCHEON of officers and stewards of Local 262, Newark, N.}. 
was attended by RWDSU Pres. Max Greenberg. L. to r., front, are ‘262’ 
Ist Tet Vice-Prea, Theodore DeNarciso, Pres. poms | Auriema, Greenberg and 


Gen. Org. 
© 6 


George Braverman. in rear row are 
Vice-Pres. Frank McGovern and Fin. Sec. john Giaimio. 


reas. Fred Heninger, 2nd 
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iIt’s Your Washington 


ot By WILLARD SHELTON et 


THIS MAY BE A MINORITY report, but this report finds it hard 
to work up enthusiasm for Pres. Eisenhower’s “fight if necessary” 
China policy, despite the fact that a partially reluctant Congress saw 
no alternative except approval. 

In one sense the policy represents a 
vast change for the better. No longer is 
the Eisenhower Administration basing 
its program on the sorry theory that : i 
Chiang Kai Shek’s Nationalists on For- WITH THIS ISSUE The Rec 
mosa can ever “reconquer” the main- ord begins the regular presen- 
land. tation of a column on happen- 

We are clearly cutting our commit- ; ; ; 
ments. We are saying to the Chinese ings in our Nation’s Capital by 
Communists: “We will no longer threat- a veteran Washington reporter, 
en you with Chiang if you will stop | winara Shelton. This column 

appears also in The CIO News. 
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threatening to attack Chiang your- 
selves.” 

There is none of tke 1952 political 
oratcry about a policy of “rolling back” 
the Reds anywhere. 

Eisenhower offered a cease-fire agree- 
ment for the Formosa Straits, an acceptance of the status quo, negotiated 
through the United Nations. 

There are items, however, on the debit side. 

One is the direct threat—implied in the President’s message but spelled 
out before the Congressional foréign relations committees—that we hold our- 
selves ready to initiate an assault on the Chinese mainland if the Reds start 
a buildup “recognizable” as a “preliminary” to an attack on Formosa. 

What this means, specifically, is that we threaten to bomb and blast the 
mainland coast if the Reds start staging an attack even on the Quemoy and 
Matau islands, just a few miles off the Asiatic continent. 


A GESTURE TO KNOWLAND 

This is an Eisenhower gesture to Sen. Knowland and Adm. Radford, chair- 
man of the Joint Chiefs, who have repeatedly recommended air strikes and 
blockades in the troubled Far East. The threat may never be executed but its 
existence is an entanglement rather than a disengagement, 

It is inconceivable that the coastal islands can permanently be held by 
Chiang’s Nationalists, just as it is inconceivable that we would permanently 
tolerate the existence of hostile island bases three or four miles from our 
mainland. 

A second debit item is the “‘blank check” nature of the authority Eisen- 
hower demanded. He had all the constitutional powers of the Commander-in- 
Chief to move in any emergency, but he insisted on Congressional authorization 
of whatever future actions he might take, 

The “cease-fire” imposed in the Formosa Straits in 1950 by Pres. Truman 
enforced by the Seventh Fleet, was preferable to a Congressional resolution 
giving a blank check for American assaults on the mainland. 

A flexible policy, with a Chief Executive ready to accept the responsibilities 
of his office, is preferable to sweeping approval of actions in future events 
which neither Congress nor the President can now predict. 

Our Far Eastern diplomacy is not yet out of the confusion into which it 
was plunged by politica] attacks alleging treason, by exaggerated assaults on 
Truman and Dean Acheson, by almost total misreading of the new facts of 
life in Asia. 

We can enforce the defense of Formosa, atleast until there is time for the 
dust to settle. But victory in Asia cannot possibly be won with arms alone, 
The revolution there is social and nationalistic, a revolution against hunger 
and poverty. 

A bigger economic aid policy, with both government and private capital 
poured into the newly independent countries still outside the Communist orbit, 
would promise better results than the threat to bomb China. 


Drug Local 1199 Opens Talks 
Covering 3000 in 1100 Stores 


NEW YORK CITY—Negotiations for a new agreement covering 3,000 
members of Retail Drug Local 1199 employees in some 1,100 independently 
operated drug stores in the metropolitan area, were to begin with four 


employer associations this month. 
= 
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Overwhelmingly approved at a series 
of Division Membership meetings in 
January, union demands include: a 





substantial wage increase for all em- 
ployees, increases in the minimum hir- 
ing rates and 5 days sick leave. 


In addition to approving these demands, 
the meetings elected a 13-member nego- 
tiating committee to participate in talks 
with the employer associations. The re- 
port to the meetings was made by Pres. 
Leon J. Davis, who emphasized that “a 
decent wage increase is the fundamental 
issue in our negotiations.” 


Associations involved in the talks are 
Consolidated Brooklyn Retail Pharmacists 
Bronx County Pharmaceutical, National 
Independent Pharmacists, and the New 
York Retail] Druggists. 


Members of the Union negotiating com- 
mittee include: Clifford James, Ike 


* Postar, Louis Dinnerstein, Edward Bran- 


Keesville Cabinet Firm 


KEESEVILLE, N.Y.—The value of 
regular meetings between the Local 501 
Grievance Committee and management 
of the Prescott Cabinet Co. was demon- 
strated last month in terms of hard cash 
when a grievance involving three mem- 
bers was straightened out. 

The company delayed recall of the 
three to work after a layoff, in violation 
of seniority provisions in the contract. 

Carlton Mace received back pay of 
$190, Harvey Souliere got $84 and Wil- 
liam Giddings received $73 after a meet- 
ing between the Grievance Committee, 
led by New England Dir. Tom ae and 
management Jan. 14. 

Shop Chairman Douglas setated out 
that, in addition to clearing away griev- 
ances before they became really serious, 


adjustment of wage rates, changes in 
‘shop rules and clarification of the con- 


tract. 
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RWDSU Locals 
To Share 








Ohio CIO Post 


By CHARLES HESS 
International Representative 


CINCINNATI, O.—In a fine display 
of unity among RWDSU locals in 
Ohio, Cincinnati delegates to the 
state CIO convention from RWDSU 
last month decided to share the two- 
year term of office as vice-president 
of the Ohio State CIO Council, with 
representatives of each of two locals 
serving one year. 


According to the rules of the Ohio 
Council, RWDSU and the former Play- 
thing, Jewelry & Novelty Workers Union, 
since last May merged in the big, new 
RWDSU, both would have been entitled 
to a seat on the state CIO executive board 
this year. Due to the merger, however, 
only one seat was available. 


In a caucus of all RWDSU delegates, 
including those from PJNW, it was 
decided that the Cincinnati area of the 
International would hold the seat during 
1955 and the Columbus area would serve 
the following year. Elected from Cincin- 
nati for the first half term was William 
Martin, vice-pres. of Local 256, whose 
members work at the U. S. Playing Card 
Company. P 


Final Terms Set at 
Ohio Isaly Dairy 


MARION, O.—The union negotiating 
committee and the Isaly Dairy manage- 
ment have reached final agreement on 
several important details of the new con- 
tract which was generally approved last 
November, Int'l. Rep. Gene Ingles re- 
ported. He attributed the settlement to 
“the finest union-company relations.” 


The details concerned a change-over 
from commissions to a point pay system, 
which Ingles said brings the salesmen 
substantial increases in income; changes 
in the delivery schedule, with no Sunday 
deliveries, and an additional day off for 
the salesmen: They now enjoy seven 
days off per month instead of six. 


As approved in the original contract 
settlement, other provisions of the 
mew pact are wage imcreases of five 
cents an hour across the board plus a 
share-cost hospitalization and surgical 
benefits plan and paid sick leave. 


The negotiating committee was led by 
Isaly unit Chairman Vernon Ulery and 
included Forrest Winfield, Kenneth Bax- 
ter, Donald Severns, Jack Chapman, 
James Alexander and Wilbur Lust. They 
were assisted by Ingles. 











Chi. Standard Brands Talks On 


As Union Presents 9c Demand 


CHICAGO, Ill.—Two negotiating sessions between Local 194 and the 400-member Standard Brands plant 
have outlined the area of bargaining on a wage increase under the contract reopener, local officers reported. 
As The Record went to press last week the parties were scheduled to discuss a union proposal of a nine- 
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Chairmen of Borden Dairy, 
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JOHN COLEGROVE 
Ohio, Shop Units, Local 379 


Pensions Won at Borden Dairy; 
Next: Two More Ohio Plants 


COLUMBUS, O.—Sparked by the recent success of the Borden Dairy 
workers at the Newark, O. plant in winning what Ohio Dir. Jerry Hughes 


called “the finest dairy pension in 
379 in two other Borden plants in this 
state are going for the plan in negotia- 
tions now under way, Int’] Rep. Gene 
Ingles reported. 


The Newark Borden members are the 
latest group to win establishment of the 


The ‘Sex 
Takes Strong Stand 


HARRISBURG, Pa—Women, take 
heed! A review of cases before the 
Unemployment Compensation Review 
Board of the State of Pennsylvania 
brings te light. two more interesting 
ways in which women workers can be 
denied jobless benefits: (1) Change 
your clothes in the men’s room and be 
caught by the boss, then quit because 
you can’t face him; and (2) flatly re- 
fuse to work for another woman as 








the country,” the members of Local 





plan, with the spade-work having been 
carried out by the Moore’s & Ross and 
Diamond Milk Co, units, whose joint 
pension committee worked on the project 
for two years. The plan was finalized 
in these two plants only last month, and 
Internal Revenue Dept. approval is now 
awaited. . 

Among the provisions of the plan, 
which already covers some 650 mem- 
bers of Local 379, are financing by 
company payments of $12 a month 
per member, administration by union 
and employer trustees and eligibility 
for benefits after 15 years’ service at 
age 55. Members may also retire un- 
der the plan at 55 if they are charter 
members of the union and have 10 
years’ service. Members who have 25 
years’ service are eligible for retire- 
ment regardless of age. 

The Borden workers now seeking to 
set up the plan in their own plants work 
in the company’s Zanesville and Marion, 
Ohio dairies. 


cent hourly increase as a starting 
point for negotiations. 


Earlier the company offered a 
one-cent-an-hour raise in answer to the 
initial union demand for a ten-cent 
boost. The company was urged to raise 
its beginning offer, with the prospect of 
moving upward toward the nine cent 
figure. 


Leading Rates in Area 


The workers’ objective in the negotia- 
tions’ officers said, is to maintain their 
considerable lead in wage rates over other 
plants in the area. The scales at Stand- 
ard range from a minimum of $1.42 for 
women employees to $2.25 an hour for 
department operators. 


Meanwhile, the Libby, McNeil & Lib- 
by workers, after a series of depart- 
ment-by-department meetings, com- 
pleted their demands for a new con- 
tract. It is hoped the early prepara- 
tions will result in an early settlement 
of the April expiration. 


The negotiating committee which will 
represent the 375 Libby employees in 
contract talks includes Martin Anderson, 
Squire Greenwood, Eva Clements, Annie 
Long, Revis Wright, Stella Slowik and 
Clarence Sprecker. 





Raises, New Job Ratings 
At Nestles in Columbus 


MARYSVILLE, O.—After a lengthy 
series of negotiations, the workers at 
Nestle Co. won wage increases of two 
cents an hour under a wage reopener, 
Int'l Rep. Jerry Hughes reported. 


Another gain in the settlement is the 
establishment of 13 new job classifica- 
tions on a permanent basis. In addition, 
the agreement calls for the company to 
maintain the pay rates of a number of 
members displaced from their jobs as a 
result of the moving of the canning 
operation to another plant. 


Involved are 18 jobs, and it was 
agreed that the workers would be paid 
at their former rates while they bid 
for other jobs in the plant. 


The increase is retroactive to last Nov. 
1, the reopening date of the contract. 








GOOD RELATIONS between union and company at Isaly Dairy in Marion, 


Ohio, are evident in this photo of contract signing. L. to r., company Pres. 
William R. Isaly, Local 379 Unit V. Chairman Vernon E. Ulery and Plant 


Mgr. G. C. Krohe. 









ADDING UP GAINS scored in wage negotiations with Nestle Co. in Ohio 





are these officers of Local 94. L. to r., seated, Pres. Lawrence . 
Carwin Beightler, Fred Reidmiller; standing, Sec.-Treas. John Lowe and 
John, Smith. 
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Join RWDSU in Atlanta 


ATLANTA, Ga.—A solid majority of the 50 employees of the Econ- 
omy Auto Stores warehouse has joined the RWDSU, Regional Dir. Frank 


Parker reported. 


With about 30 signed membership cards the workers, led by Int’l 
Rep. Bill Connell, approached the employer for recognition. He re- 
fused, holding out for an NLRB election, and a petition was immediately 


filed for a representation ballot. 


Preliminary meetings between the union and management at 
NLRB offices indicate, Parker said, that an election will be held 


very soon. 
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At W.T. Grant Store in Ala. 


BIRMINGHAM, Ala.—The W. T. Grant five and dime store RWDSUers 
here may not be million dollar babies, but as a result of their latest contract 
settlement they have the highest wage rates in their industry in this city, 


Regional Dir. Frank Parker announced. 


Effetive Jan. 20, the new one-year con- 
tract provides the 70 employees, members 


5c at Arrow Mills 
In Houston, Tex. 


HOUSTON, Texas—In just two 
negotiating sessions between Local 75 and 
the Arrow Mills management, a new con- 
tract was agreed upon, providing wage 
increases of five cents an hour across the 
board and substantial improvements in 
the workers’ hospitalization and insur- 
ance plan, ‘75’ Pres. R. H. Smith reported, 





Two new additions to the medical 
benefits were accompanied by increases 
in hospital expense allowances and surg- 
ical benefits. The additions were al- 
lowances for doctors’ visits and $5,000 
polio insurance, The new pact covers 20 
members of Local 75. 


Smith said the negotiations were the 
shortest in the local’s history and ex- 
pressed gratifications at the fact that 
they were completed a month and a 
half before the contract was due to 
expire. He said the quick settlement is 
due to the good relations between the 
union and the company. 


The union committee included E. L. 
Ransome, Walter Sawyer, Beasley John- 
son and Edward Odom in addition to 
Smith. 





of Local 436, with wage increases ranging 
from $1 to $3 a week, 


The negotiations were handled by a 
committee including ‘436’ Pres, Vivian 
Smith, Margaret Blankenship, Enola 
Sweeten, Essie Creel, Margaret Turner, 
Edith Spitzer and Lena Vogler. Parker 
assisted. 

Meanwhile, contract talks opened be- 
tween the union and the Grant store in 
Gadsden, Ala., where the workers struck 
for 17 weeks last summer to win recogni- 
tion of RWDSU as their union, Parker 
said some progress has been made, but 
added that it has not been conclusive, 

The union negotiators here, in addition 
to Parker and Int’l Rep. Lester Bettice, 
are Misses Cole, Meers, Phillips and 
Bowen, The company representatives are 
attorney Eugene Foley, district manager 
William Lockett, and the store manager, 
Mr. Turner, 


Gains at Curry in Ala. 


BESSEMER, Ala.—A new contract be- 
tween Local 615 and the J. C. Curry Co. 
was settled last month, with gains in 
hospitalization coverage, improved sen- 
jority and working conditions, covering 
almost 50 employees. 


The union negotiators were Louis B. 
Pierce and John A. Henderson, with Int'l 
Rep. Bill Langston. For the company, 
Robert M. Millsap and Cecil Cowen 
negotiated, 





Substantial Raise Features New 
Feed Mill Agreement in Memphis 


MEMPHIS, Tenn.—After a speedy negotiation the 45 members of Local 
19 at McMillen Feed Mills won general increases ranging from six to 11 
cents an hour, which gives them an average wage boost of six and half 





4 to 8c Raises in Ga. 
At Drug Warehouse 


ATLANTA, Ga.—The members of Local 
315 working in Wyeth Drug Co. ware- 
house won a new two-year contract last 
month, Regional Dir. Frank Parker re- 
ported, with wage boosts ranging from 
four to eight cents an hour. 

New minimum rates are high for the 
industry in this area, ranging from $1.34 
to $1.83 an hour through four job classi-- 
fications in the warehouse. The pact also 
calls for a reopener on wages at the end 
of a year. 

Negotiations were handled by Shop 
Chairman Robert McGee and Steward 
Karl Thorpe, led by Ynt’l Rep. Bill Con- 
nell, Claude Peek, plant manager, repre- 
sented the company. 


cents an hour. 


In addition to the general increase 
the dues checkoff provision was im- 
proved, The contract will run for 2 
years, with a wage reopener at the end 
of the first year, — 


The fact that McMillen was, about 
seven cents an hour behind their com- 
petitors made it possible this year to get 
one of the largest increases in the history 
of relations between the union and the 
company. McMillen wages are now on a 
par with their competitors in this area. 


Leading the union negotiating com- 
mittee were; Lee N. Lashley, president of 
Local 19, Sec. Treas, Bernard M. Smith, 
Chief Steward Roy Catchings, Maurice 
Burton, Walter Coffer, Henry Monger, 
Shelton Jackson and Troy Avery. They 
were assisted by Harry Bush, regional 
director, 








Southern Belle Crowned Queen 
of Local 436 in Birmingham 


























BEAUTY QUEEN, lovely Lucile LaSalle of W. T. Grant store in Birmingham, Ala., 

is crowned by RWDSU Regional Dir. Frank Parker at the climax of the Local 436 an- 

nual affair. Her Royal Highness will reign during 1955. Reports from Local 436 in- 
dicate that she won over some stiff competition. 
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ce : § 29 ; Bi ‘ es 
TOKEN OF APPRECIATION is presented to Vivian Smith, president of Retaii Em- 
ployees Local 436 of Birmingham, Ala., in the form of a necklace and matching ear- 
rings. The gift is in recognition of Vivian’s outstanding work for the Local, as its 
President for past three years. Ruth Franklin made presentation on behalf of of- 
ficers and members at Local’s annual affair, 
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WAGE 
DRIVE af 
ON: 


’ A contract campaign by District 65ers is an exciting event in 
metropolitan New York, involving as it does the earning power of so 
many thousands of New Yorkers and their families. This year is no 
exception, as 65ers set their sights high—for big raises to meet 
big needs. In return for substantial raises—demands are shaping 














_ up for 25-cents-an-hour—65ers in many areas of the union have in- 
in dicated that they would agree to settle for a two year period 
sade foregoing a wage reopening at the end of a year. 

| The 1955 contract campaign of District 65 is exciting and laden 


with promise. But good contract settlements never came easy in the 
history of ‘65’, or any other union—and they won’t come easy this 
year. Pres. David Livingston has outlined for every member, and 
particularly for the stewards, some preliminary tasks to be per- 
formed in order to get the contracts rolling in, with increases sat- 
isfactory to our members. 


This means regular, frequent meetings of every shop. with a 
contract expiration or wage reopening coming due—which means 
practically the entire membership; it means drawing up demands, 
electing negotiating committees, quickly accumulating information 
on each member’s wages and conditions; it means clearing up dues 
delinquency, getting employer Security Plan payments in, and fill- 
ing steward vacancies wherever they exist; it means organizing 
many new members in our industries. 





How 65ers are carrying out these vital preliminary responsibi- 
lities is recorded in this District 65 Section of The Record on the 
following pages. The Record shows that thousands of members are 
carrying- out their responsibilities, while others have yet to get off ee | 4 a am 
the dime. How does your crew, shop and local shape up? DISTRICT 65 PRES. DAVID LIVINGSTON 
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On the line at Circulation Asso- 
ciates strike is machineman Rich- 
ard Sullivan, one of 30 fired em- 
ployees on strike to yin back jobs. 


It was 14 degrees above zero and a cold wind whistled along 
West 56th St. on Monday morning, Jan. 31. But there was plenty 
of warmth and spirit in the mass picket line that marked the 
opening of the strike at Circulation Associates, biggest non-union 
Direct Mail shop in the city. The 800 Direct Mail 65ers who turned 
out in support of the newly-organized members knew that this 
was their fight too. 


The issues in the Circulation Associates strike were clear: 
not only was this the leading non-union firm in the industry, but 
the employer was the head of an anti-union association; negotia- 
tions now under way with the Direct Mail Master Contract Ass’n 
would be directly affected by District 65’s ability to organize and 
improve conditions in unorganized competitive shops like Circula- 
tion Associates; and finally, the employer had used every weapon 
at his command to stave off organization, and when these failed, 
he had fired 30 union members. 


There was every indication that a bitter struggle would be 
necessary before the employer would agree to reinstate the fired 
employees and agree to a union contract. But there wasn’t a 
doubt in anyone’s mind that the Direct Mail Local of ‘65’ is ready 
to carry on the struggle until victory is achieved. 


= 





Turnout of more than 800 members of Direct Mail local backed up striking Circula- 
tien Associates employees as walkout began Jan. 31. Direct Mail 65ers feel strike will 


have great bearing on theig eurrent contract talks. 


\ Direct Mail 












MOOMINGDALES. 


_/ STAMFORD. 


ON STRIKE 


 \fOR REINSTATEMENT 
OF 2 EMPLOYEES 
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, UNFAIRLY FIRED 
Jeanette Fuller of the Lin- a A t [ @ C lO i 
ens Dept. at Bloomingdale’s i 4 
Stamford, r., was fired for .° TEAMSTERS [USTRICT 6S 3 
joining union, along with F OCALIOT © ewost 4 
Toby Rosenthal of Hosiery. ; Be | 





Record photo by Bea Eckstein. 


Bloomingdale Bars 
Mediation Offer 


Flat refusal of the Bloomingdale management to discuss be- 
fore any mediation group its firing of two union committee mem- 
bers at the Stamford, Conn. branch store brought on a strike 
at the branch on Saturday, Jan. 29. District 65 and the AFL 
Teamsters Union are jointly conducting the strike, with the result 
that deliveries to the store have been sharply affected. Other 
Teamster locals are respecting the picketlines. Many customers are 
staying away too, when they see the AFL-CIO picket signs bearing 
the names of both unions. 


Bloomingdale Chief Organizer Carl Andren said that in spite 
of the distance to be traveled, picketing by members of ‘65’ has 
substantially improved over previous weeks, with ‘65’ department 
sto? 2 workers turning out in larger number on their days off. In 
addition, he said, the store members are scheduled to vote this 
month on a proposal to assess themselves $1 a month to help 
finance the strike. 


While pickets walk the sidewalks in front of,the ultra modern 
suburban department store, efforts of the union to mediate or 
arbitrate the dispute continued. An advertisement in the Stan- 
ford newspaper last week signed by both District 65 and Teamsters 
Local 191 asked local support to induce the company to permit 
mediation by the Stamford Citizens’ Labor-Management Com- 
mittee. The company has thus far refused the Committee’s 
services, and has also rebuffed efforts by the Connecticut State 
Mediation and Labor Boards. 


Meanwhile, organizational picketing continues at the other 
two Bloomingdale branch stores in Fresh Meadows, L. I. and New 
Rochelle. Members of ‘65’ are asked to join either of these picket 
lines on their days off, or the one in Stamford. Volunteers for 
picket duty should report to the 7th Floor at District 65 any morn- 


ing from Monday through Saturday at 9 a.m. 











STEP UP PACE IN 55 WAGE TALKS 


Negotiations in the 1955 wage drive of District 65 moved ahead at full speed thig month as talks began with employers in hundreds of additiona} 
shops, offers began to be made and some settlements were concluded. To speed up further the pace of preparations, particularly where shops have not yet 


presented demands to their employers, Organization Dir. Bill Michelson at the General Council meeting Feb. 2 called for frequent shop meetings where 


each shop “becomes acquainted with 
its own situation in detail, and gets 
the issuesof this- year’s contract 
drive clarified and solved.” He urged 
speedy completion of the wage data 
and other information required of 
each shop by Feb. 15. 

Meanwhile, settlements have begun to 
take shape in a number of shops which 
show that the possibility exists for key- 
ing the 1955 wage drive to two-year 
agreements with substantial wage in- 
creases, In various processing and light 
manufacturing shops, offers of settle- 
ment for two years with raises of 15 to 18 
cents an hour have been made, Anchor 
Mfg., a Processing Local shop, is report- 
ed near settlement on an offer of an $8 
weekly raise for two years. 


Some One-Year Pacts 


On the other hand, members in locals 
of the wholesale group, such as Textile 
and Dry Goods, have expressed the 
feeling that their employers will not 
give a big enough raise to cover a two 
year period, and therefore they are 
eoncluding agreements for one year at 
raises of $5 and more in some cases, In 
Textile, General Org. Frank Brown an- 
mounced one year settlements for $5 
and over in Lion Fabrics, Martin 
Weiner, Siroty Fabrics, Gromac Textile, 
Styletrend and Murray Yellin, Offers 
of $5 raises have come also from Stel- 
la Fabrics and Citation Fabrics, 

The large Donut Corp. of America, 
whose 90 office employees are members 
of ‘65’, settled their contract for a two- 
year package of 20 cents an hour, in- 
cluding a reduction in hours, A. Piohr, 
@ retail paint firm, settled for a $6.50 
raise for two years, while Paul Cohen, a 
Toy & Gift Local shop, settled for $6 
for two years, and D. Lissner, in the same 
local, agreed to a $5 raise for one year. 

Serious situations have developed in 
Acme backing and Columbia Combining 
in the Chemical & Paint Local, where 
the employers have countered the 65ers’ 
demands with attempts to cut wages. 

In Dry Goods, negotiations are under 
way with the association, representing 
some 105 shops employing 600 workers. 
While no offer has yet been made by the 
association, some independent shops have 
offered raises for two years of 17 cents 
an hour. : 

At the big Van Iderstine Co., an offer 
of a one-year pact with a 4 cent raise 





and a third week in vacation after 15 


workers. Standard Blackboard workers 
years was rejected by the shop of 255 are considering an offer of a one year 


agreement with a $2.80 raise for general 
help and $4 for skilled workers. 





There is growing recognition among 
65ers that their ability to win sub- 
stantial wage increases from their 
employers depends in large measure 
on their ability to organize the un- 
organized in their industries. This 
understanding, pointed up by Organ- 
ization Dir, Bill Michelson on several 
occasions in recent month, is strong- 
est in the locals of the Garment area, 
where organizing new shops is today 
major factor in the wage drive, 

In the Garment team of five locals 
led by General Org. Frank Brown, 
and organizers Al Dicker and Zeke 
Cohen, a group of active members 
brought in some 200 signed member- 
ship cards from unorganized worker 
in 30 shops in the past few weeks 





Doswell (seated, center) at meeting. 





THEY’RE STICKING TO ‘65’, say workers of newly-organized Adhesive Products shop, shown here with Org. Morris 
Despite attempt by an AFL local to sign a back-door contract with their em- 
ployer, workers are determined to win with ‘65’. NLRB hear ing Feb. 7 will set date for election at shop. 


Garment Locals Take Organizing Lead 


alone. The Garment group consists 
of the Textile, Garment Supply, But- 
ton, Knitwear and Millinery Locals, 

A few contract settlements have 
been won in the new shops, among 
them Quality Textile, where $8 in- 
creases, full Security Plan coverage 
and other typical ‘65’ conditions 
were established, and Schllinger & 
Gold, a Millinery shop. An agree- 
ment is near at Harry Ball, a Gar- 
ment Supply shop. 


A meeting of all Garment area 
rank and filers who will put time 
and energy into the drive was sched- 
uled for Saturday, Feb. 5. In prep- 


aration for this conference lists of 


unorganized shops were being com- 
piled, The aim is to assign targets 


RECORD photo by Bob Franklin 


to certain crews and to set weekly 
quotas for new organization. 

Elsewhere in the District, the 
Cosmetic & Drug Local was reported 
by Organizer Dean Zavattaro to have 
contacted 22 unorganized shops, as 
about 50 members from Revlon, Pol- 
lak & Schwarz, Harry Glemby Co., 
Belle Craig Co. and other shops went 
into the field. Zavattaro said scores 
of volunteers were eager to help 
organize, and steps are being taken 
to get time off from work to permit 
meeting. unorganized workers on 
lunch hours. 

The Cosmetic & Drug members 
have pledged to make up lost wages 
of those who go out organizing with 
=— in the shops, Zavattaro 
said, 








Begin Wage Survey a as s Key Factor | in Pact Drive 


A member-by-member wage survey in every crew of 
the Union got under way last week as a major step in co- 
ordinating the entire 1955 wage drive of District 65. First 
proposed by Pres. David Livingston and outlined at the February 
General Council meeting by Organization Dir. Bill Michelson, 
the survey will provide advance information on present wages 
and working conditions in every shop, for a thoroughly planned 


collective bargaining campaign. 


Michelson, in his report to the Council, pointed out that the 
District was moving in the direction of settlements for two years, 
with appropriately substantial wage increases to cover this period. 
In order to carefully coordinate the negotiation of hundreds of 
contracts, he said, the Organization Director as well as the 
negotiation committees have to have on hand all information 


pertaining to each negotiation. 


The forms for compiling this information are the District 65 
contract summaries, on which the shops will show working candi- 
tions; the wage schedules, which will give the current wages of 
every member in the shop; and a copy of the shop’s contract 
demands. These surveys are to be prepared before Feb. 15. 


Michelson emphasized that these preparations “are far 
from being merely paper-work details. They are,” he said, “a 
method for the mobilization of our shops at meetings where a 
detailed review of wages and the conditions under which they 
work will take place, and, consequently, a detailed review of 


their needs.” 


In the past, this data was prepared after a contract was 
signed. Under the current method, as.soon as a contract is com- 





pleted, all thad is needed is for the new gains won to be added, 


thus making certain that as soon as a contract is ratified its 
details are available without delay and its effect on other settle- 


ments can be immediately assessed, 


. _Pebownry @,. 198 





RECORD photo by Dudley Foster 
PREPARING SCHEDULES of wages and other data in their shop are these Apparel 65ers, ware- 
house and office employees of Petrie Stores, formerly Red Robin, Schedules will be used as basis for 

’ demands in forthcoming negotiations. L. to r., Morton Nesselson, Sylvia Krijsman and George Sterling. 
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(65 ers Score Near-Record Dues Mark of 94% 


The ‘65’ dues barometer—always an indicator of the union’s strength—hit the second highest mark in the District’s history in the Jan. 29th dues 


standiffg inspection, thus pointing to the high degree of unity of 65ers as they went into the 1955 wage drive. The inspection showed 94% of the 








- Dues Standing of Locals 


LOCAL Pet. 
New Jersey ....... ARP Ee oid. ets B68 
mee COPE 2. ...cckssss 36906047 
TE ee ne hate Weas osc 100.0 
Insurance pedewcasgnteseae sa 100.0 
ae tre Py eee ere we 100.0 
Display . a sacadeontay i ae 
General Office ae ° hechGse » sa 
Garment Supply ........ cebdeeed.. Se 
ED cn 6 5 kad wt $3-0o hake 97.5 
COENEN ott ck cceeveese 97.4 
Es «55 «ae sihlie eabiibk oc ¢a's Bouma 96.6 
Es. woe. 0.4.0.6 a: hibe eee oe 96.5 
MEMRUWORT icccccee Sie's 0 axtane rr 
Dental ...... OEE ee Tee 
Chemical & Paint 7 ep Awake. ae 
Blooming@ales .......cccesvecrece 95.8 
ere eck v'eekp eek eee 
Toy & Giftware ........... é<see 
Needle Proc. ........... oseteees. 
Cosmetic & Drug ...+...+.. a 
EE a ee oteoee «tn 
SES wratab oa Cake 04.40 6 waeesnes ae 93.1 
SE he 6d wig do ss viegie’ oss gdaek-« J a 
NS ee ES rE ar a | 
Nortons-Namms Pe Tee ae 
Direct Mail PRS Socce ® Seen 
N. J. Corrugated ..... eet corn Se 
Button .. sek bales tewaee 92.0 
Metal & Misc. ...... ree Site Pe 91.6 
Pk. Gk euee rae" 87.3 
ney mera.t,: fs. . Glia wees veed 86.4 
N. Y. Corrugated ¢..000.cecee 86.1 
se ere eee oe Sarct¥e nese 85.6 
Ee es 4 Rabe ee beeede ts 82.5 
EEE WEED . fas hayes edceaesve 94.0 


hit: 94.2%. 
Of the 34 locals in the District, Finance 
Dir. Harry Karpe announced, 29 showed 


‘good standing percentages of more than 


90. Five locals, including New Jersey, 
Sample Card, Shoe, Financial and In- 
surance, made 100%. 


New Jersey, led by Organizer Frank 
Engelberg, stood out with a perfect 
score for the third consecutive inspec- 
tion. Eleven locals registered between 
95 and 100%. Among them were Gim- 
bel’s and Bloomingdale’s. 

On a team basis, the Miscellaneous 
locals, led by General Org. Ben Berman, 
led the field with a standing of 98.3%, 
while the Wholesale locals, under Bernie 
Eisenberg’s direction, placed second with 
96.5%. 


neous Tax ‘Aid 
For 65ers. 


The Income Tax Committee of Dis- 
trict 65 will meet on Monday nights, 
starting Feb. 7, 1955 from 6 to 8 p.m. 
in the Fifth Floor Lounge, Committee 
Chairman Rhetta Friedman announced, 





All members who want assistance in 
filing itemized forms are asked to bring 
all bills and other pertinent informa- 
tion, together with their W-2 forms, in 
order that the committee may process 
their returns. There is no charge for 
this assistance, 





listed below. The meetings will 


East Harlem 
(Spanish Language Meeting) 
Thursday, Feb. 10 at 8 p.m. 
at Casita Maria 
(61 E. 107 St., bet Mad. & Park Ave.) 


DISTRICT 65 COMMUNITY MEMBERSHIP 
MEETINGS FOR FEBRUARY 


Membership meetings are scheduled for 
provide 
with an opportunity to review the ‘65’ Medical Plan, and discuss their 
periences in HIP, and their opinions on HIP and other types of medical benefits. 
Wives and husbands of members are invited to attend and participat 


in the neighborhoods 
these localities 
ex- 


February 
members in 


Valley Stream-Nassau Co. 
Wednesday, Feb. 16 at 8 p.m. 
at American Legion Hall 
51 Roosevelt Ave. Valley Stream 
(1 block south of Sunrise Highway.) 





Kings Highway-Sheepshead Bay 
(Zones 23-24-29-35-36) 
Tuesday, Feb. 15 at 8 p.m. 


at Kingsway Mansion 
(East 16 St. and Ave. P.) 





East Bronx-West Farms 
(Zones 59-60-62-72) 
Thursday, Feb. 24 at 8 p.m. 
at James Monroe High School 
(East 172nd St. and Boynton Ave.) 


YOUR UNION BOOK WILL BE STAMPED, crediting you with attendance at 
your membership meeting for February. 














DisTeict 65 MEETING NOTICE 











FEBRUARY 
DATES DIVISION TIME g00M 
DATES DIVISION TIME ROOM 

Menday Feb. 7 Direct Mall .......ccccccccses 6:30 P.M Penthouse 

” , ee Needle Processing ......++e+«: 6:30 6-3 Clover Room 

uesda Feb. 8 News (Peoples Candy) .....++ 10:00 A.M. Room 506 

¥ 4 =. 2 aS errr rrr rr 7:00 P.M. Green Room 

” = Miillimery on... cece ccc ccccccce 7:00 P.M. Clover Room 
Wednesday Feb. 9 Apparel (Lerners) ...........- 7:00 P.M. Penthouse 

vad peg Retall T.V. .....ecccces 7:38 & 10:45 P.M. Panel Room 

” S. 2 Sr rr: Pre er er 7:00 P.M. Clover Room 
Thursday Feb. 10 WOW GOONS. 2 icvccscsiwesnscces 7:00 P.M. Penthouse 

~ eae 4 Display (Dept. Stores) ........ 7:00 P.M. Room 403 

4 es Garfield News .......... . & 7 P.M. 5th Floor Lounge 

be iid Apparel (General) 7:00 P.M. Room 508 

” ee Garment ......-.005 7:00 P.M. Green Room 
Monday Feb. 14 Dental ......escccsccccsccccces 7:00 P.M. Room 508 

0 mn. Chemical & Paint ....-..+0++ . 7:00 P.M. Panel Room 
 e . Toy & Giftware ....c.ccsseeee 7:00 P.M. Green Room 

ia a BE od diwecc sade cencapeasedes 7:00 P.M. Oval Room 
Tuesday Feb. 15 Metal Processing (English) ... 6:30 P.M. Green Room 

ad eB “General Retail .............55 7:30 P.M. Oval Room 

Late meeting with RTV 2/9) 

bed Be TENG nick cc ccvaPosedbponceve 7:00 P.M. Penthouse 

« a ars Local 2 .... cose F388 PM. Manhattan Center 
Wednesday Feb. 16 Cosmetic & Drug (Revion) ..e. 7:00 PLM, Green Room 

af Kg Retail TV & General Retail 7 & 10 P.M. Whitman Hotel 

(Jamaica, L.1., Queens) 

» a Sample Card .........-..% See 6:45 P.M. Oval Room 
Thursday Feb. 17 RRR POPES Fre eee rs 7:00 P.M. Clover Room 

7 . Metal Processing (Spanish) .. 7:00 P.M. Oval Room 

- ER General Office ..........+.00+ 7:00 P.M. Panel Room 
Saturday Feb. 19 Display (Shoe) .......secceses 10:00 A.M. Room 403 
Sunday Feb. 20 Union News & ABC .......+. .1:00 P.M. 5th Floor Lounge 
Monday Feb. 21 Insurance ...... Hb osdscvceudece 2:00 P.M. Room 50% 
Wednesday Feb. 23 Local 5S ....cceees 7:15 P.M. Penthouse 

= A 4 New Jersey 7:00 P.M. Continental Ballroom 

& oe Knitwear ........ ee 7:00 P.M. Clover Room 

° ee — TV (New Jersey) ...... 10:30 P.M. Continental Ballroom 

e ee  merrrey, PrETreerTrTr rit Ty 7:00 P.M. Room 508% 
Thursday Feb. 24 Display sren sedevovecss «+ 7:00 PM, Room 508 

ne ote f Corrugated ........005e0- eosee 6:30 P.M. Penthouse 

ad om 2: bivivkecepeeccdvstares 6 . 1:00 P.M. Sth Floor Lounge 

“4 A Cosmetic & gy Bs (Genersi) «+ 7:00 P.M. Clover Room 
Menday * Feb. 28 Corrugated Nite Shift ........ 11:00 A.M. Sth Floor Lounge 


INOTE: Local 1250 and Financial will hold crew meetings for February. 





“District's SS in good dues standing, a mark topped only by the inspection held just before the 1954 District Convention, when the union 
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. of them they settled on one “Red.” 








By BERNIE STEPHENS 


@ Attention all ye who dine at Club 65 during February: shortly, 
very shortly, the One Millionth Customer will pass through the turn- 
stile and into the spotlight, to be wined, dined and pockets lined—with 
gifts... Will it be you? Hot tip: if you’re thinking of buying a ‘55 car, 
Credit Union has arranged with dealers for considerable savings to 
65ers, and car can be financed at CU’s low rates, up to three years 
to pay. 

@ Main purpose of a new arrangement of chairs in the Penthouse Ballroom 
at 13 Astor is to accommodate 75 more members for big meetings, particularly 
the General Council. The platform is placed half-way down the hall, on one 
side, and the seats fan out in “Theatre in the Round” style. But let’s face it— 
there’s another reason for the new set up. The arrangement of chairs compels 
the wandering member to face about 700 pairs of eyes as he scoots out to shop 
at the Pharmacy, Consumer Service, etc., during a meeting. Should make for 
less movement, more order at meetings ... And by the way, who's the blond 
steward smoking the cute little pipe at General Council meetings? The blond 
female steward we mean. 

* * a * * 

@ “Never took a lesson in my life,” says Max Schwadron, Gimbels shoe 
salesman, when asked about his one-man show of 30 works now on exhibit at 
N.Y. Public Library’s West Farms branch. A specialist in seascapes, landscapes 
and pictures of clowns, he says his greatest encouragement came from having 
paintings shown in ‘65’ Art Exhibit . . . Gimbelites lead exciting lives, it seems. 
Local 2 office secretary Adele Kroll was-married to Murray Morowitz early in 
January, left for Bermuda honeymoon Jan. 6 aboard Queen of Bermuda, wit- 
nessed dramatic mid-ocean rescue of ten crewmen from sinking fishing vessel 
“Student Prince” during wild storm at sea... Last Monday morning, Jan. 31, 
Adele and her co-worker, Florence Lancaster, found burglars had ransacked 
Local 2 office and other offices in the building over the weekend. Thieves took 
$500 from union, plus cigarettes and change from vending machines, and loot 
from other offices. Union’s loss is covered by insurance. 


In Hardware, they're talking about a boss who complained during nego- 
tiations that he couldn't afford to give a raise because “All I make is one percent 
profit on sales.” Turned out he buys. for $1, sells for $2—and that’s one 
percent profit ... The huge turnout of Direct Mail 65ers to start the strike at 
Circulation Associates Jan. 31 at 8 a.m; (it was 14 degrees) was warmed by 
volunteer cheerleaders from Rialto Service, a great bunch of 65ers ...A 
steward at S-W. Wilson hardware handed General Org. Andy Bellemare a list 
of dues payments—and handed him also.a nightmarish job. Next to one dues 
payment on the list was the name “Red’—that’s all. But there are two red- 
heads in the shop, and this was Saturday, Jan. 29—last day of the Dues 
Inspection. Which “Red” had paid? Andy called on Controller Morris Rosen- 
zweig for help, and Morris called on Divine Guidance—and among the three 
Turned out right, too! 


+ * + * . 


@ ONCE OVER LIGHTLY: Nancy Reif of Sterns, a contestant on CBS 
“Name That Tune” program, won $800 and then agreed to sing “Because”, 
Did it so well that she’s now getting an audition from the Met Opera! .., 
Remember Les Yellin, dynamic star of ‘65’ Varsity basketball team in its show- 
ing at Madison Sq. Garden last year? Les is now drawing raves as freshman 
star of St. Francis college team . . 
by thug in the store, robbed of $1200 in cash, She suffered multiple contus.ons 
of the face, was treated at Reception Hospital ... Vicki Goodman and Susan 
Sugarman of Gimbels Candy Dept. made a house of sugar candy for Steve 
Allen “in-between waiting on customers.” Vicki presented the gift on Allen’s 
show Jan. 27, and Steve promptly cut off a slice for a Mttle snack. “Oh no,” 
said Vicki, “you better not eat it. “We had to use some Duco cement to hold 
the house together!” 


. Ruth Morosco, Bloomingdale cashier, beaten” 


STL] PLACE| 
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Mrs. Elsie Livingston Dies 


Thousands of members mourned 
with District 65 Pres. David Livings- 
ton and his family the death of his 
mother, Mrs. Elsie Livingston, who 
died Sunday, Jan. 30, at Mount 
Sinai Hospital in Manhattan after a 
long illness. She was 72 years old. 


Close to five hundred persons, in- 
cluding many leaders and members 
of District 65 and other unions, 
crowded the Park West Funeral 
Chapel to pay their last respects to 
Mrs. Livingston. 


At the funeral services, Rabbi Saul 
Roselle, speaking from “twenty years 
of close acquaintance with the Liv- 
ingston family,” paid tribute to the 
great courage of Mrs. Livingston. He 
recalled that, despite the severe ill- 
ness which handicapped her during 
the last seven years of her life, she 
had continued to carry on her many 
community activities, as well as her 
role of devoted wife and mother. 

A brief but moving memorial for 
Mrs. Livingston was conducted by 








MRS. ELSIE LIVINGSTON 
Organization Dir. Bill Michelson at 


the ‘65’ General Council meeting 


Feb. 2. 
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CORD photo by Hy san 


JERRY COHEN, at Dry Goods Exec. 

‘Board meetirg, sounds off on boss- 

es no-offer stand in negotiatians. 

‘Stewards agreed to turn out 100% 

an Bloomingdale’s Stamford picket 
line to demonstrate unity. 





~/RD photo by Irving France 
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STANLEY FUSCO hits deck at Col- RECORD photo by Jimmy Vargas 
umbia Combining meeting to dis- FLEETWOOD WARD, steward of newly opened Revlon Cosmetics Bush Terminal plant, urges fellow Revion 65- 4 
cuss shop demands for 15 cents an ers to stick together. Seniority at Bronx and Bush Terminal plants was key issue. Workers approved settlement ; J 
hour, Pension Plan and other gains. gaining single-plant seniority, mapped wage demands and steps to eliminate unfair hiring tests of company. On % 

Shop has big strike fund. platform is General Org. Milton Reverby, 
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RECORD photo by Hy Yellin 
LYNNE ARONOWITZ takes floor at London Gramophone meeting to lend her voice to discussion of company wage offer, which was rejected as inade- 
quate. Organizer Murray Slverstein stands in rear. Negotiations continue, with 65ers’ sights set on two-year pact, with a $10 wage boost. There are 55 
employees at London Gramophone. 
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Credit Union Progress 
Cited at Meeting 


The District 65 Credit Union shareholders, at 
their annual meeting Jan. 27, took steps to in- 
crease integration of the District’s savings and 
loan cooperative into the life of the union, 
which was begun during the past year. They 
also elected a new Board of Directors, Credit 
and Supervisory Committees. 

The meeting was chaired by Jack Paley, incumbent 
president of the Credit Union, who did not run for 
office because of pressing duties as executive secretary 
of the Internationa] Union, RWDSU-CIO. 

Paley pointed out that important gains had been 
made by the Credit Union since the new leadership 
was elected two years ago. He noted that the latest 
report of the N, Y. State Banking Dept. praised the 
‘65’ Credit Union for measures taken in the past year 
te guarantee the accuracy and efficiency of its opera- 
tions. 

Total earnings of the Credit Union for 1954 amount- 
ed to $37,834, and after deducting expenses and re- 
serve requirements, close to $13,000 is on hand in 
undivided profits, Treas. Ruby Schochet reported. 
While the exact figure has not yet been determined, 
he said “we may be in a position to declare a 212% 
dividend.” 

Schochet said that as a result of integration into the 
Union's life, substantial progress has been made on 
the most pressing problem facing CU—that of 
delinquent loans. 

The shareholders enacted proposals in the report 
for stricter rules in granting loans, Among these is 
an eligibility rule, which states: Any person who is 
@ member of the union in good standing for one year 
or more is eligible to borrow up to $250, provided he 






























































SHAREHOLDERS’ MEETING of District 65 Credit Union was scene of election of new Board of Di- 

rectors and Credit and Supervisory Committees. L. to r. are Credit Union officers: Vice Pres. Cleve- 

land Robinson; Treas. Ruby Schochet, standing; Pres. Morris Rosenzweig; Sec, Learline Brooks, in 
center, shown with other directors and Committee members. 


has at least 10 per cent of the loan amount in shares. 
Borrowers of more than $250 must have at least $25 
in shares. This rule is effective Mar. 1, 1955. 

In addition to the new rules, the shareholders ap- 
proved further steps to bring loan delinquency and 
other problems of the fast growing Credit Union to 
each of the locals. One of the steps is the expansion 
of the Board of Directors from nine to 11 members, 
The two additional members will be responsible main- 
ly for dealing with delinquent loans. 

Headed by the new president, ‘65’ Controller Morris 
Rosenzweig, the Board of Directors consists of Vice- 
Pres. Cleveland Robinson, who is also secretary- 
treasurer of the District; Treas, Ruby Schochet of the 
Credit Union staff, Sec. Learline Brooks of the CU 
staff, Benjamin Banks of Dry Goods, Irving Bach- 





Record “wat by Hy Yellig 








man of Retail, James Vespoli of Corrugated, Jes 
Milletean of Insurance, Leo Blumberg of Gimbel’ 
Frances Aronowitz of Button and Alex Kounine o 
Drygoods. The officers were elected by the Board on 
the day following the shareholder’s meeting. 










The new Credit Committee includes Chairman Isaag 
Selkin, Harry Goldman, Ben Robbins, George Ber 
nett and Harry Brown. The Supervisory Committee 
consists of Chairman Eugene Casale, Geraldine Reine 
berg, Herbert Starkman, Esther Levitt and Ethel Lat 
man, 


Schochet emphasized that, although Paley is no 
longer an officer of the Credit Union, “we will still 
seek his guidance and advice, ag his experience and 
ability in these matters are invaluable to us.” 





LA VOZ HISPANA 





Comienzan Conversaciones 
Sobre Salarios en el 65 


Conversaciones individuales afectando a miles en el 65 en casi todas 
las secciones de la Unién comenzaron en la semana pasada, dando asi co- 
mienzo a la campafia sobre salarios para el 1955. Todavia hay muchos mas 


que estan completando sus demandas y 








. 
Stewards Limpian las Violaciones 
A las Leyes de la Union 














Se han muchos progresos considerables al limpiar las violaciones 4 
las regulaciones y leyes de la Union en lo que se relaciona a los pagos de 
cuotas, grupos sin delegados y otras fases de la Organizacion. Esto se 


eligiendo sus varios comités para las ne- 
gociaciones, que han de empezar pronto. 
Virtualmente casi todos los miembros del 
Distrito son afectados por expiraciones de 
contrato o por reapertura de clausulas. 

En algunos grupos grandes, han co- 
menzado ya, tales como la Asociacién de 
Dry Goods, con 700 miembros, la Local 
de Pintura y Quimica con 400, 10 firmas 
de Toy & Gift, incluyendo a Shranz & 
Bieber, casi todos los talleres en el Metal 
y Misceldneas con 800 trabajadores y 
otros. 

En otros sitios las negociaciones estén 
para empezar con la asociacién del co- 
Trugado, que emplea 1,200 trabajadores, 


Plan de Entierro 
Del Distrito 65 


El plan de entierro de] Distrito 65 y la 
proteccién que da a los miembros y sus 
familiares ha sido tépico en lea primera 
pagina en el N. Y. World Telegram y 
el Sun. 

La prensa hablé del Plan tomando las 
experiencias de la Unién para soportar 
Jas investigaciones del Fiscal General s0- 
bre los precios tan altos que se cobran 
por funerales explotando el dolor y el 
sentimiento en las familias, 

Max Korson, quien est&é a cargo del 
Plan, dijo que el Plan del ‘65’ provée un 
funeral completo y terreno para el miem- 
bro sin costo alguno a los familiares. Un 
miembro también puede usar el Plan si 
hay muerte en su familia al mismo costo 
que paga la Unidén. La familia del miem- 
bro puede escojer hacer el funeral a trae 
vés de la Unién o recibir la cantidad de 
$280. 

Los miembros y familiares que han 
usado el Plan han economizado un pro- 
medio de $300 por cada funeral desde que 
comenzé, hace poco mas de un afio. 

Los terrenos para los entierros estan 
en el cementerio Kensico, uno de los 
mejores y mds antiguos cementerios del 
Estado. 
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y las tres grandes Compafifas de la aso- 
ciacién de Sample Card. 

Hizo mencién Bill Michelson, direc- 
tor de Organizacién, de la necesidad de 
cientos de miembros con experiencia 
Para que tomen la responsabilidad en 
las negociaciones, al igual que los 
miembros de fila tomen también la 
responsabilidad en otras fases de la 
Unién, 

Actuando de acuerdo con esta proposi- 
cién, los Stewards estd4n ocupando su 
tiempo en los ejecutivos de las Locales 
asignando miembros a trabajos especi- 
ficos. 

Hizo notar también Michelson en su 
informe que muchos miembros y Organi- 
zadores han manifestado que seria posi- 
ble afrontar a los patronos con la pro- 
posicién de contratos por dos afios y ra- 
zonablemente el demandar aumentos de 
25c la hora cubriendo los dos afios de 
contrato. 


informo en el mitin general del Concilio 
en Enero. Los directores de los respec- 
tivos departamentos urgieron inmedia- 
tamente llamando la atencién para que 
esto se corrigiera, y se evitara el que 
nuevas violaciones se repitan. 

El Director del Plan Seguro, Ken- 
neth Sherbell, informé que en la ins- 
peccién de los pagos al Plan por los 
patronos se revela que la falta en les 
pagos en este cuarto o trimestre es 
mucho mas alto que en el trimestre 
pasado y que estas series de violaciones 
seguiran repitiendose a menos que los 
Stewards insistan inmediatamente que 
los patronos cumplan con las clausulas 
del contrate de acuerde come esta 
establecido. 

Morris Rosenzweig, quien. informo al 
Concilio sobre estas violaciones mencio- 
nado a todas las Locales donde se habian 
cometido tales faltas observo que eran 








RECORD Photo by Hy Yellin 


TRABAJADORES DEL METAL Y MISCELANEAS del Distrito 65 atendieron un 
mitin que fue conducido en espafiol en el Centro del Distrito 65. Los miembros oyeron 
el informe y discutieron el estado de contratos en la Local. 800 miembros del 65 en 
42 talleres estan envueltos en negociaciones de contratos que expiran o de reapertura 


de clausulas. El mitin, dirijido por Antolin Flores,.Vice Chairman de la Local del 


Metal, oy@ que demandas se han hecho ya en’ todos los talleres y las negociaciones 
lan comendazo. Cesar Landsetts hace uso de ls palabra. 





muchos los miembros que habian sido 
suspendido por falta de pagos pero qué 
aun todavia permanecian trabajando en 
los talleres, pero que los esfuerzos hechos 
por los organizadores habia traido como 
consecuencia que este numero fuera re< 
ducido considerablemente. 

El trabajo para los Locales ahora era, 
dijo Morris, el ver que mas ningun 
miembro caiga en esta categoria, y qué 
los aplicantes no esten atrasados en sus 
pagos. 

Rosenzweig declaré - que la base del 
problema era enforzar las reglas de la 
Union a traves del sisteme de Stewards, 
Donde quiera que haya un grupo sit 
Steward la experiencia nos ensefia qué 
todas clases de violaciones se llevan &@ 
cabo minando el respeto hacia la Union 
y entorpeciendo la buena marcha*‘de los 
trabajos. “Donde los stewards funcionau 
las violaciones no existen; esta es la 
llave del problema.” 


Cambios Aprovados Por 
EI Concilio General 


El Concilio General ha aprovado cier« 
tos cambios, con el proposito de forta- 
lecer varias secciones de la Union en la 
campafia sobre salarios. Entre los came 
bios aprovados esta el de Andy Bellam< 
mere, Organizador, el que paso a ocupar 
el puesto de Organizador General bajo 
base de prueba. 

El Director de Organizacién, Bill 
Michelson, en su informe al Concilie 
sefial6é que no era practicable el, que 
Cleveland Robinson, Sec. Tesorero y 
director de las finanzas de la Union, 
continuara supervisando las Locales 
de miscelaneas como la habia venido 
haciendo hasta ahora, Bellamere ten- 
dra la responsabilidad de este trabajo 
y un nuevo Organizador sera afadido. 

El Concilio tambien aprovo que Jim 
Ward, chairman de lo Local de Direct 
Mail, assumiera la responsabilidad de su 
oficina a tiempo completo. 
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GIFTS FOR 


YOUR VALENTINE 
AT DISTRICT 65 


FOR HER 


Necklace Sets 
Blouses 

Wrist Watches 
Watch Bands 
Ladies’ Wallets 


Cuff Link Sets 
Electric Shavers 
Wrist Watches 
Watch Bands 
Wallets 


SPECIAL 


PURCHASE 


COSTUME 


JEWELRY SETS 
OUTSTANDING 


VALUES 
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ve Dist. 65 Contracts” 


LOCAL 1250—Namm-Loesers has agreed to coverage by District 65 con- 


tract of its two suburban branch stores and a third now in the blueprint 
stage, Organization Dir. Bill Michelson announced. This important victory 
in the campaign of District 65 to extend union conditions to suburban 
branches of New York department stores followed the start of strike action 


at the branch store of Bloomingdale’s in 
Stamford, Conn, 
Organizational picketing was changed 


‘in January to a strike at Bloomingdale’s 


Stamford, where ‘65’ and the AFL Team- 
sters Union are jointly fighting for 
reinstatement of two employees fired for 
union activity. A sizeable group of em- 
ployees in the Stamford store have joined 
‘65’. 

Other phases of the new contract at 
Namm’s are now being worked out, Mich- 
elson said, and it is expected that a set- 
tlement offer will be brought before the 
800 members of the Brooklyn store for 
approval at a membership meeting in a 
few days. 

The Namm-Loeser branches are in 
Woodmere and Bayshore, Long Island, 
with a total of about 100 employees, and 
a larger branch is slated to be built 
soon in Lake Success, L.I. Estimates 
are that the Lake Success store will 
employ about 300. 

The suburban department store cam- 
paign of ‘65’ was begun in the spring of 
1954, and the first important victory was 
agreement by Gimbel’s to coverage of 
its large branch in the new Yonkers Cross 
County Shopping Center. The branch is 
due to open this spring. 

Impetus for the drive is the big sub- 
urban trend of department stores, and 
the strong danger that jobs in the New 
York stores will decline as more and 
more suburban branches are opened. 

The need for organizing the suburban 





stores was brought home sharply to New 
York store employees by the closing in 
the past two years of Loeser’s, McCreery’s 
and Wanamaker’s, 


One-Plant Seniority 3 
Won at Revion 


COSMETIC & DRUG LOCAL — After 
two weeks of negotiations with the Rev- 
lon Cosmetics Carp., District 65 last week 
won company agreement to one-plant 
seniority for members employed in both 
the Bronx and Bush Terminal plants, 
Org. Dean Zavattaro reported. The nego- 
tiations were led by General Org. Milton 
Reverby. 


Terms of the agreement provide that 
the Bush Terminal workers be covered 
by a ‘65’ union shop contract, with the 
same wages, terms and conditions as 
those in the Bronx plant, with seniority 
on an inter-plant basis. 


The negotiating committee included Ed 
Medlin, chairman of the Cosmetic Local, 
Tessie Schneider, vice-chairman, and 
Stewards Mary Jones, Rafael Hernandez, 
Angel Sarraga, Lucy Veccia, Louis Adi- 
nalfi, Mary Williams, Shirley Bennett, 
Mildred Morris, George Helmsdorfer, Ber- 
nie Scott, Irving Silver and Sam Feld- 
man. 














‘65’ Negro History Celebration 
Set for Friday, March 4 








Record photo by Hy Yellin 


Making plans fur celebration of Negro History Month in District 65 was main 
order of business at meeting Jan. 27 of Negro Affairs (Committee, Seated at table, 
l. to r., Vice-chairman Leroy Johnson, Chairman Cleveland Robinson. 


By Roland Willoughby 


The 1955 celebration of Negro History Month at District 65, dramatizing 
the struggle for Negro and white unity both in our ranks and in the Nation, 
will take place in the Penthousg Ballroom of the ‘65’ Center on Friday 


evening, March 4. 

The affair will feature prominent fig- 
ures and entertainers. Substantial con- 
tributions will be made to two outstand- 
ing organizations which have been in the 
forefront of the struggle for Negro rights, 
the NAACP and the United Negro Col- 
lege Fund. 

With part of the contributions the 
Negro Affairs Committee will honor 
two of the Union’s leading oficers, by 
purchasing lifetime memberships in the 
NAACP at $500 each for District 65 
Pres, David Livingston and Sec.-Treas. 
Cleveland Robinson, The idea was sug- 
gested by Aberdeen David of the Gar- 
ment Local. 

The United Negro College Fund will be 
the recipient of a°$500 contribution, and 
smaller amounts will be donated to other 
organizations for a total of $1,800 to be 
distributed. This represents the profit 





made on a dance in December sponsored 
by the Negro Affairs Committee. . 

After the entertainment there will be 
dancing until 2 a.m. Tickets, priced at 
50 cents, are available to stewards and 
organizers for distribution. 


The program for celebrating Negro 
History Month was reported to the ‘65’ 
General Council] meeting Feb. 2, and was 
heartily endorsed. 

Cleveland Robinson, chairman of the 
Negro Affairs Committee, urging a huge 
attendance to assure a successful affair, 
declared: ‘“‘We have much to celebrate. 
The strength and unity of District 65 
stand as a’ monument for all to see, of 
how people of many different origins can 
work together, play together and create 
@ powerful instrument against discrim- 
ination and for progress.” , 
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65" Varsity Wins 7th $ traight, Nears Title 


The Championship Trophy of the Center Recreation Assn. seems to be in the hip pocket of the District 65 ‘Varsity basketball team. 
five games to go, the.Big Green downed the National Broadcasting quintet, 59-55, to remain the only undefeated team in both divisions of the League, 





By JOHN. O’NEILL 


The ‘65’ record now stands at 7 wins and no losses. 








Record photo by Irving Stutz 


DRIBBLE MAGIC is performed by John Dolinac, a star of District 65's Var- 

sity basketball team, in contest with Nat'l. Broadcasting Corp. quintet. The 

‘65’ Varsity won, 59- 55, to remain undefeated in Industrial League. Dolinac 
scored 21 to lead scorers. 





Drama Group Readies New Play 


The Drama Group of District 65 is beginning preparations to present a 
new play by Irving Baldinger, Medical Plan Director. First reading of the 
play takes place Feb. 9 at 7 p.m. at the District 65 Center. 


The new story depicts events in the 
life of a typical Union family, and spark- 
les with Baldinger’s flare for human in- 
terest and wit. It is planned to present 





the play at Union membership meetings 
and Theater nights, Recreation Director 
Sol Molofsky announced, 





Things to Sell, Buy, Swap 





Things for Sale 


Services 





MONITOR WASHING MACHINE with pump. 6 
Ibs. Like new. Reasonable offer. Doris Vidair 
RE 9-7531. 


8 PC. LIVING ROOM SET with covers. Very 
good condition. $60. Mrs. Kleinman. 66 W. 77 
Street. TR 3-8441. 








WESER UPRIGHT PIANO Mahogany. Like new. 
Height 54”. Width 60”. Depth .29”. Call HA 
4-1140 between 6 and 8 p.m. 





LIVING ROOM SUITE Synenets, Very reason- 
able. Call Nat. HY 8-5236 





BLACKSTONE WASHING MACHINE 1953. Com- 
pletely t condition. Must 
sacrifice. Any r ble offer 'p TU 7- 
4238, after 7 p.m. ; 











MOUTON COAT Size 14. Like now. $65. Full 
length. Call eves. FO 8-4536. 





SILVER FOX, platina. Luxurious cape stole. 
Brand new. Will sacrifice. At fraction of 
original price. TW 71-3011. 


Wanted to Buy 








PORTABLE TYPEWRITER wanted. In good 
condition. Call any night. OR 3-5896. 


BABY SITTER High school student. Reliable. 
Experienced. Available Brighton Beach and 
Coney Island vicinity. ES 3-3659. 





WASHING MACHINES expertly repaired. All 
makes and models, Reasonable. No service 
charge. Bklyn., _Queens, Manhattan, L.I. PR 8- 
9205. 


INSURANCE. All forms written. Auto, fire, 
floaters, business, personal & life insurance. 
Inqujries invited. No obligation. Richard 
Fox, RE 9-1661, 


YOHRZEIT TABLET to honor parents or de- 
parted loved ones. Plasticized, personalized, 
memoriai-light plaque for your home. Discount 
te members. J.D.F. TA 17-6768 evenings. 


TV REPAIRS. All makes. Special rates to 
union members: Bronx, Manhattan & Queens 
serviced. RA 6-1144. 














PAINTING, Guaranteed fine, clean. Decorating 
and paperhanging. Reasonable price. Brafman, 
UL 6-5984 before 10 a.m. or after 6 p.m. 


WASHERS, Maytag, Norge, Frigidaire, Bendix, 
Thor, Hotpoint, etc., repaired. Also all make 
refrigerators. Guaranteed. DA 9-8614. 


STAMP COLLECTORS Buy stamps on ap- 
proval. 2c each. Compare! Reference please. 
Robert Sweet, 61 Harrison Ave., Bklyn. 11, N.Y. 











This Classified Ad section is for the use of Union members only Rates are 25c 
per ad for all ads except “Services,” whose rates are $1 per ad. Maximum number 
of words for each ad is 20. Mail or bring ads to The Record office, 7th floor, 13 
Astor Place, New York 3, N.Y. All ads must include payment, member’s name, 
address, shep and unien beck nambet. Deadline of next isaue {2 Sat., February 12. 
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The National Broadcasting game 
was probably the toughest of the 
campaign. The score was knotted at 
39-all at the end of the third quarter 
when John Dolinac, Al Jones and 
Nelson Morales went to work to sew 
it up, finishing with 21, 18 and 12 
points respectively. Harry Jackson 
and Tony D’Amico handled the floor 
work for the Big Green. 

A playoff in March is scheduled be- 
tween the leaders of each division of the 





Capitol Division 


Team Won Lost 
EEGE TE dicvVoccnectcoe F 0 
General Electric ........ 5 2 
PES 8 eis. conten, aveee oS 3 
& & eer teas 2 5 
Win. Mioerin Be. ......-.<- 3 3 

Central Division 

Team Won Lost 
Lumber Mutual Ins. ...... 6 1 
A. B. C. iivLatascges © 4 
Dan River . Masco debaie ait Rho a se 3 
BE Milashcovica\e'arer ee ona a 5 
Rockefeller Cent. aT ae ven 1 6 





League, and the Lumber Mutual Insur- 
ance club will undoubtedly face the ‘65’ 
Varsity for the title. 


Several interesting games coming up 
include an exhibition contest with Yesh- 
iva University, and a benefit game be- 
tween the Center All-Stars, including 
Jones and Dolinac of the ‘65’ Varsity, and 
Socony Vacuum. Placing two players on 
the Center All-Stars is quite an honor for 











With just 





‘65’. Also under consideration is an invita» 
tion to participate in the Greenpoint 
YMCA tournament, to be held in March, 


Two remaining league games ‘65° 
basketball fans will want to see are crucial 
battles with NBC on Feb. 16 at Christ 
Church, on West 36th St., and against 
N.Y. Life on Feb. 24 at Textile H.S., on 
West. 18th St. Although District 65 has 
posted wins over both these clubs, they 
were close, well-fought games, and now 
that the league race is down to the wire, 
they should be ‘even better. 


Teen-Agers Enjoying 
Dance Class Sessions 


District 65’s Teen-agers, attending 
Dance Classes at the ‘65’ Center every 
Saturday afternoon, are off on the right 
foot at their winter sessions. Over 30 
youngsters are enrolled in the class which 
has become so popular with 65 teenagers, 

One problem is that the bulk of the 
teeners are boys. While the lack of girls 
isn’t too important during the first few 
lessons, when the basic steps of the pop 
dances of the day are being taught, there 
is still a need for 10 or 12 girls for future 
sessions, 

A Teen-Age Hop at the close of this 
eight-week course is planned. Suggest 
that your teen-age daughter come down 
to the next session of the classes at 13 
Astor Place on Saturday, Feb. 12 at 1:30 
p.m. The teeners will not be charged for 
lessons missed. Fee for the remainder of 
the course will be $2. 





65° League Teams Look Ahead 
To Elimination Playoff Round 


While the final two weeks of regular League play are still the center 
of attraction right now—with the battle between Local 1199, Textile and 
Doubleday Book still unresolved—every squad in the District 65 tourney is 


loaking also to the post season elimina- 
tion playoffs*for the ‘65’ Championship. 

In recent games, the ‘1199’ Drug Clerks 
kept up their winning ways, rolling over 
the General Electric quintet by a 83-48 
score, and the second place Textile squad 
protected its position by taking Paper- 
Mate Pen, 64-53. 

Doubleday, which may yet squeeze in- 
to the top rung, dropped a squeaker, 
54-53, to Miles Shoe, one of the lower 
ranking squads. The Doubleday squad 
attributes this loss to the absence of 
its ace Al Jones, top scorer in the league ° 
and a star of the ‘65’ Varsity too. Miles 
Shoe, on the other hand, has come 
along slowly with a comparatively small 
squad under the capable leadership of 
Bob Jacobson, and is no slouch for any 
opponent. 

The scramble for first place honors 
should be settled by Feb. 15, and then the 
squads will begin the playoffs. Seven 
teams will be eligible, with the first place 
team in the standings drawing a bye in 
the first round. 

In order to cop the coveted District 
65 trophy, now held by ‘1199,’ a squad 
must come through undefeated in 3 


straight. games of the elimination playoff. ; 


Dates’ and the pairings for the tourney 
will be announced in the next issue of 
The Record. 





A SOFTBALL TOURNEY among N. 
Y. locals of the Retail, Wholesale and 
Dept. Store Union is in the works, with 
District 65 supplying the starting im-' 
petus. See Page 4 of this issue of The 
Record for details. 





District 65 League 
Team Standings 








- 


Team Ww. 
Local 1199 
Textile Local 
Doubleday Book ....... et eewees 
Zurich Insurance ....... sate eae 
General Electric ...... in vemtees 
Bloomingdales 
Lerners e 
Miles Shoe ..... 
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LEADING SCORERS 
Total Points 
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Player Team Points 
Per ere Doubleday Book 108 
Stanley Braunstein. Miles Shoe .... 105 
John Dolinac ..... Local 1199 .... 96 
Bob Jacobson .....Miles Shoe .... 84 
Al McIntosh ...... Doubleday Book 84 





Ed Lewis .........Doubleday Book 76 
Ted: GAGS 2. ccces- RMMNOM .045.. 64 
Tim Lyons .... ...Paper-Mate ... 62 
Bob Moreno ......Lerners ....... 55 
Harry Jackson ....Bloomingdale . 54 
Walt Hibbet ...... Termer ........ 53 
Larry Goldstein ...Local 1199 .... 47 
Geo. McIntosh ....Doubleday Book 47 
Reggie Myers ...:.Local 1199 .... 42 
Elliott Ferebee ....Local 1199 .... 42 
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Toyland—with 
A Union Label 


Local. 149, RWDSU-CIO, the union of 
Louis Marx toy plant employees in Glen- 
dale, W. Va., is an outstanding example 
of how a union becomes part of its com- 
munity, contributing to it and drawing 
from it the respect and support of its citi- 
zens. In the 13 years since the Local was 
organized, ‘149’ has grown into an institu- 
tion known throughout the Ohio River 
Valley for its civic activity as well as its 
wage rates and working conditions. 


In the plant the seven hundred 149ers 
work at their jobs and deal with manage- 
ment as equals, with regular, fruitful 
grievance meetings every week between a 

. large committee and the plant manager. 
In the community, which consists of the 
Glendale-Moundsville, W. Va. area, the 
149ers are known as the union which 
raised $5,000 to help build the fine new 
Community House in Moundsville, which 
added more than $3,000 to the Ohio Val- 














ley General Hospital fund, and which is 
represented actively in the Moundsville 
citizens’ community improvement group. 
They’ve built a stable union at Marx, 
with a backbone of oldtimers in the plant, 
some as many as 15 and 20 years. Among 
them are Edith Burgess, Agness Richards, 
Scott Nichols, Pres. Paul Omear and others, 
and Charles Hess, who for the last four 


years has been on the staff of the Inter- 
national Union as representative in the 


area. 


RECORD Phtos by Bob Dobbs 


Weekly grievance meeting between Local 149 committee and Marx 
management is in session, and Financial Sec. Edith Burgess, r., puts 
a case to plant superintendent (back to camera). Pres. Paul Omear, 3rd 
from r., says regular grievance sessions keep beefs down to minimum. 


Vice-pres. Frank Kaemmerling is at end of table. 
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Sanford Hall oper- 


ates Marx plastic press 


making scale model 
Jaguar sports car with 
seats, engine, battery, 
radiator, and a repair 
kit. 


Sylvia 
checks toys 


of baking oven. 


<< 
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Battistelli 
and toy 
parts as they come out 


“Mystery Kitty” gets 
final assembly and 
test by Margaret 
Johnson, 1., and Stella 


Bartholow. 











Knit These for Your Kids: 


Instructions Free 


fas 








CARDIGAN TWOSOME—As sure as one and one equals 
two, school books and sweaters are ideal classmates. School- 
going youngsters love to wear sweaters especially when they’re 
“something special” like these navy blue cardigans decorated 
with red and white figures. Both brother and sister styles are 
made of soft wool in the easy stockinette stitch. For the knit- 
ting instructions in sizes 3, 4, 5 and 6, simply send a stamped, 
self-addressed envelope to the Pattern Department of The 
Record, 132 W. 43 St., New York 36, N. Y. Ask for CARDIGAN 
FOR BOYS AND GIRLS, Leaflet No. CS-100. 

















Round Steak Served This Way 





Makes Low-Calorie Meal 


By 
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Hearty meal with party flavor is on your table when you serve 
round steak prepared with dill pickles and vegetables. j 
By DOROTHY MADDOX 


From Milwaukee, Wis., comes this tasty and hearty re- 
cipe for preparing round steak in combination with dill pickles 
and vegetables. 

There’s a full-flavored goodness to round steak which is enhanced 
by long, slow cooking; prepared this way, you have a “company” dish 
to add to your menu selections that will be a most-any-day treat for 
all the family. 

In purchasing round steak, allow approximately 1/3 pound per 
person. After purchasing, store in refrigerator, wrapped loosely in 
waxed paper. Plan to use the round steak within three to five days. 

Round Steak, Dills and Vegetables (6-8 Servings) 
Two pounds of round steak, cut %4-inch thick; flour, 1 teaspoon 
carrot strips, 8 celery strips, 4 dill pickles, cut in half fength- 
; 3 tablespoons fat, 1 cup beef bouillon, % teaspoon pepper, % tea- 





ote 
: 
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steak .in 8 pieces about 3 x 4 inches. Pound in flour 
saucer. Sprinkle on salt. Lay 1 strip each of carrot, 
each piece. Fold meat in half. Fasten with 
hot fat in heavy skillet. Add remaining in- 
Simmer 1% hours, or until tender. Thicken gravy, 
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Prince of Players kx 


Prince of Players is a lavish, romantic biography of 
the Booth family of Maryland, the ruling dynasty of the 
American stage for over four decades in the 19th cen- 
tury. The clan was as marked for tragedy as the 
Shakespearean drama it so excelled in portraying. 

Junius Brutus Booth, the father, was billed as “Amer- 
ica’s greatest actor”, and as Raymond Massey performs 
in this part it is easy to see why the American public 
loved him. Massey is excellent both off ard on stage 
as a genius cursed with madness and 
alcoholism. Edwin Booth, chief char- 
acter of the film, fears he has inheri- 
ted his father’s madness as well as his 
genius. This role is splendidly acted 
with zeal and zest by young Richard 
Burton. John Derek is compagent and 
handsome as John Wilkes Booth, 

Lincoln’s assasin. 

Charles Bickford, as Dave Prescott, 
manager of the Booths, gives his 
usual reliable performance. Asia Booth Richard Burton 
is sincerely portrayed by Elizabeth Sellars and Eva 
LeGallienne plays Hamlet’s mother in one of the 
Shakespearean scenes within the play. There are many 
such scenes throughout the film and they are an asset 
indeed. The one flaw in the excellent cast is Maggie 
McNamara, who recites Juliet’s lines as though she were 
reading the label on a bottle of shampoo. 

Prince of Players is a vivid picture of the American 
stage when Shakespeare reached the peak of his popu- 
larity in this country. Cinemascope, color by DeLuxe 
and stereophonic sound are used to the best advantage 
to present the Booth clan as the American public knew 
them, both off and on stage. —MILLIE TILLER 


The Bridges at Toko-Ri kk** 


In contrast to the usual] Hollywood pattern where a 
picture made from a novel undergoes a change for the 
worse, “The Bridges at Toko-Ri” is not only faithful to 
the book by James A. Michener, but is actually superior 
to the original. Perhaps that is because the journalism 
of the book is translated to a more overpowering journal- 
ism ©%° sieht ond sound on the screen. 
eo The story is a simple one, familiar 

to those who read it in Life Magazine 
as well as in the book editions. It tells 
of a naval aviator, William Holden, 
who is called back to duty at the age 
of 35 and serves in the Korean war— 
the “wrong war at the wrong place,” 
as he terms it—while most Americans 
scarcely know that a war is taking 
place. His resentment at being taken 
away from his wife, played by Grace 

Grace Kelly Kelly, and his two children, after hav- 
ing done a full tour of duty in World War I, is graphical- 
ly portrayed, as are the reactions of others who are sent 
to this far-off place to fight a “limited” war—limited 
for everyone but them. 

This picture does not concern itself with the larger 
issues of our times: the struggle between democracy and 
communism, the dangers of all-out war. It merely tells 
a human story of people caught up in a situation they 
did not create, And it tells that story superlatively well. 

The acting is on a par with the fine direction’ and 
photography. Frederic March, as the admiral who feels 
a fatherly concern for Lt. Holden, turns in an excellent 
performance, as do Charles McGraw, Mickey Rooney, 
Holden and Miss Kelly. 

—MANFRED STONE 


‘RECORD’ MOVIE RATINGS 


kkk 


The Bridges at 
Toko-Ri 

Gate of Hell (Jap.) 

Deep in My Heart 

Young at Heart 

A Star is Born - 

Desiree 

Usgetsu (Jap.) 

White Christmas 

Sabrina 

On the Waterfront 

Lili 

Rear Window 
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Prince of Players Cattle Queen of 
The Country Girl Montana 
Carmen Jones Six Bridges to Cross 
The Barefoot Black Tuesday 
Contessa The Good Die 
The Caine Mutiny Young 
The Student Prince The Last Time I 
Scotch on the Saw Paris 
Rocks Rogue Cop 
The Detective The Silver Chalice 
Green Fire The Outlaw’s 
Beau Brummell Daughter 
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Victims! 


Labor Hits Injustices 
In U.S. Loyalty Setup 


Every year more and more thousands of 
Americans, whether they work for the Gov- 
ernment or not, are coming under some kind 
of loyalty and security check which may re- 
sult in the loss of their jobs and their being 
branded as “subversives.” 


So widely have loyalty and security pro- 
grams been spreading that organized labor— 
with the reputation and jobs of millions of 
its members at stake—has been demanding 
adequate standards to make sure that no in- 
justice is done. 


Organized labor accepts the necessity of 
proper safeguards for American safety and 
defense. More and more, however, it is con- 
cerned with the necessity of protecting the 
individual worker against false accusation 
and of giving him the chance to answer his 


accuser. 


(10 Protest on Dr. Peters 


The latest labor effort to combat injustice 
in the loyalty and security programs is a 
brief as “friend of the court” filed in the 
Supreme Court by the CIO. It was filed in 
the case of Dr. John P. Peters, a Yale Uni- 
versity medical professor who was ousted 
last year as consultant to the Department of 
Health, Education and Welfare when the 
Loyalty Review Board decided on the basis 
of unsubstantiated charges that there was 
reasonable doubt as to his loyalty. 


After pointing out the steadily increasing 
number of Americans coming each year un- 
der loyalty or security programs, the CIO 
brief said: 


“The CIO believes that no one can constitu- 
tionally be deprived of employment, pursuant to 
governmental action, where the deprivation of 
unemployment carries with it the stigm: of dis- 
loyzity or characterization as a security risk ex- 
cept after a fair opportunity to rebut the ad- 
verse loyalty-security charges at a hearing. 
Where these charges are based on statements 
to an intelligence agency by secret informers an- 
available for cross-examination, and whose iden- 
tity is often not disclosed even to the board mem- 
bers, there is no such fair opportunity and the 
Purported hearing is a travesty on our demo- 
cratic processes.” 

Attacking the constitutionality of the present 
federal loyalty and security programs, the CIO 
brief declared that, as a labor organization, it 
was “directly concerned that the jobs and job 
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DR. JOHN P. PETERS 


opportunities of the members of its affiliated 
unions not be placed at hazard through proce- 
dures which are not consonant with the gua- 
rantees of the U. 8. Constitution.” 


“Beyond that,” the brief continued, “we be- 
lieve that these government-loyalty programs, 
relying as they do upon the statements of in- 
formers whose identity is kept secret from the 
accused and often from the adjudicating boards, 
pose a major threat to the constitutional liberties 
of all Americans, and to the very existence of 
our democratic system of government,” 


During the last Congress, AFL President 
George Meany, in outlining the position of 
the AFL, declared that legislation dealing 
with possible sabotage, completely lacked the 
most elementary safeguards needed to pro- 
tect an innocent worker against irresponsible 
or trumped-up charges that might be brought 
against him. He proposed a Presidential 
Commission with labor representation to 
work out a program that would safeguard 
the Government’s interests but at the same 
time do justice to the individual. 


The nightmare quality of the security set- 
up is most clearly demonstrated in two re- 
cent cases where the individuals did win 
clearance—but were nevertheless penalized. 


The Grond Inquisitor Acts 


First there was Annie Lee Moss. A year 
ago, this middle-aged Negro clerk in the De- 
fense Dept. was put through the inquisition 
by the Grand Inquisitor himself, Senator 
McCarthy. Following that exhibition, which 
became the major item in Edward R. Mure 
row’s devastating television indictment of 
McCarthy, the Defense Dept. suspended Mrs. 
Moss and put her through another loyalty 
probe. 


Months went by. Finally Mrs. Moss won— 
after a fashion. She had not been found dis- 
loyal or a security risk, the Defense Dept. 
said. Hence she was to be reinstated. But— 
she would be assigned to a non-sensitive post. 


Then there was Wolf Ladejinsky. One of 
the government’s leading agricultural ex- 
perts, he had put through a land-reform pro- 
gram in Japan under Gen. MacArthur which 
had been hailed as one of the most telling 
blows struck by the U. S. in its struggle 
against communism. Ladejinsky, a State 
Dept. employee, had passed the most search- 





WOLF LADEJINSKY 








ANNIE LEE MOSS 


ing investigations conducted by that most 
sensitive of government bodies. Then, in an 
administrative switch, his job came under 
the jurisdiction-of the Agriculture Dept.— 
whose newly-appointed security chief found 
Ladejinsky a security risk! ; 


Blows Against Ladejinsky 


There were many nasty overtones in the 
case, including elements of anti-semitism 
(Ladejinsky is a Russian-born Jew). But per- 
haps the nastiest came after Ladejinsky was 
hired by the U. S. Foreign Operations Admi- 
nistration—a move that has been interpreted 
as an attempt by the government to correct 
an obvious injustice. But Pres. Eisenhower 
made it pretty clear at a press conference 
that he didn’t especially like the idea of 
Ladejinsky being hired by the FOA, and that 
FOA Dir. Harold Stassen would be held res- 
ponsible for any ill effects that might result. 


A few days later, the N. Y. Daily News went 
Eisenhower one better. Its editorial on the 
Ladejinsky ease said: 


“What we'd like to inquire is why the Gov- 


ernment should be so skittish about firing 


any employee in a sensitive post when there 
is definite suspicion of his loyalty. Don’t pub- 
licize the matter, of course, or pillory the 
employee; just ease him into private life.” 


This paragraph summarizes everything that 
labor is fighting against in the loyalty-secur- 
ity program. Note the choice of words: “de- 
finite suspicion,” not definite proof, should 
be grounds for firing. And how can a mere 
suspicion be definite unless there is proof? 
And then the sweet admonition about not 
pillorying the employee, when the fact is that 
such pillorying is automatic, and, as we have 
shown, the worst by-product of the whole 
system. 


Unfortunately, too many Americans are 
misled or intimidated by “super-patriots” like 
the Daily News and its hero, McCarthy, and 
wash their hands of the whole loyalty prob- 
lem. Which is why it’s all the more necessary 
for those who do believe in the democratic 
processes to keep on plugging for improve- 
ment and adequate safeguards in this critical 
area. What has happened to Dr. Peters, Lad- 
ejinsky and Mrs. Moss could happen to any- 
one who works for the government—and 
eventually to anyone in the country. 















Here is some preliminary advice 
for working people on filling out 
tax forms. The “tax bite” is a 
big one, 30 make sure you get 
all the deductions to which you 
are entitled. Future issues of 
The Record will carry more 
















































detailed suggestions. 





By SIDNEY MARGOLIUS 


Consumer Expert for The Record 


a= A host of lawyers and accountants are working 

overtime now to find loopholes in the new tax code 
for the wealthy, and they are finding them. So let’s try 
to find at least a few for the non-wealthy—the mod- 
erate-income families who, contrary to modern leg- 
end, do’ pay the largest part of the Government’s 
income-tax revenue (48 percent compared to 39 per- 
cent suppplied by taxpayers with earnings over 
$10,000). 


First of all, let’s put it on the public record that 
the new tax law is even worse for moderate-income 
people than was realized from the early publicity 
about its “benefits.” At least three jokers have ap- 
peared in the new rules that will deprive moderate- 
income families of much of the tax-saving that had 

been advertised as of special benefit to them. 


a The increased medical deduction actually has not 
been increased as much as was publicized. “It was 
published that now you can deduct all medical ex- 
pense over three percent of your income, instead of 
the excess over five percent as before. But when 
* you see the new Form 1040 (the tax return form) 
you will notice that the new tax law requires medical 
bills, and drug and medicine bills to be accounted for 
separately. Where formerly both were deductable if 
they amounted together to more than 5 percent of 
income, now medical bills are deductible if they 
amount alone to more than 3 percent of income, and 
drug and medicine bills are deductible if they amount 
alone to more than 1 percent of income. Thus Con- 
gress with one hand gave taxpayers a two percent 
Saving, and with the other hand, took back one per- 

cent. 


~ 


= The new deduction for child-care may be of some 
help to widows and widowers, but turns out to be of 
little value to the working wife for whom it was ad- 
vertised to be of great help. This rule allows working 
women, widowers and divorced people to deduct up 
to $600 for the care of children ander 12 (or older 
if physically or mentally incapable). But for a work- 
ing wife even this limited benefit is reduced by the 
amount of her husband’s and her joint income over 
$4,500. If their joint income is $5,000, the most she 
can deduct for child-care expense to permit her to 
go out to work is $100. If their joint income is $5,100, 
she can take no deduction at all. This restriction will 
actually bar most working wives from getting any 
help from this tax “saving.” ’ 


~ The third bit of sleight-of-hand is the new fetire- 

ment income credit. This new law says retired people 
65 or older (or retired public workers even if young- 
er) now can take a 20 percent credit on up to $1,200 
to taxable income less the amount of Social Security 
or railroad retirement benefits they received for the 
year, and less any earned income (from employment) 
in excess of $900. However, the Internal Revenue 


Service has worked out the new Form 1040 so that 
the amount of help to lower-income retired people 
is reduced. The new Form 1040, as the Prentice-Hall 
tax reporting service points out, tells the taxpayer 
to add up his retirement income (dividends, rents, 
pensions, etc., but not Social Security or income from 
employment) then to take this total “or $1,200, 
whichever is lesser,” and reduce it by the reduction 
factors listed above. Prentice-Hall says this inter- 
pretation means to be contrary to the law. Suppose 
Joe Jones has Social Security of $600 and taxable 
dividends of $600. Bob Smith has Social Security of 
$600 but dividends of $1,200. Both have earned in- 
come (from employment) of $900. The way the rev- 
nue service has worked it out, Joe Jones’ $600 of So- 
ciait Security is subtracted from his $600 of divi- 
dends, leaving no retirement income balance on 
which he can take a tax credit. But Bob Smith’s $600 
of Social Security is subtracted from $1,200, accord- 
ing to the Administration’s interpretation, leaving 
$600 of retirement income on which he gets a 20 per- 
cent credit—a saving of $120 in tax. 


Some Legal Tax Savers 


There are several legal tax savers in the new laws 
which moderate-income people should be alert to use 
to keep down their tax bills. One is the new sick pay 
rule. This permits you to exclude from taxable in- 
come any sick pay received from a wage continuation 
plan maintained by your employer. Many tax em- 
perts feel that any regular pay received while ill 
comes under this provision as long as the employer 
has a uniform policy of continuing the wages of most 
workers when ill. A union of government employees 
has already scored an early victory by getting at 
least unofficial confirmation from Government of- 
ficials that Government sick-leave pay is thus tax 
exempt. (Up to $100 a week of sick pay is exempt, 
and the first week’s sick pay is taxable unless illness 
is due to injury, or you are hospitalized at least 
one day.) 


—_ 


= If you do qualify for the child-care deduction de- 
spite its limitations, note that you can pay the money 
for taking care of the child while you work to any 
relative (like your mother) or friend. But you can’t 
deduct for such child-care payments made to a close 
relative if you also claim the relative as an exemp- 
tion on your return. 


—_ A loophole has also been discovered in the new 

dividend credit, but it is more useful to wealthier 
taxpayers. You can now exclude from taxable in- 
come up to $50 of any dividends received from stocks 
or mutual-fund shares. If husband and wife each 
have $50 or more dividends, or the shares are regis- 
tered in both names, $100 can be excluded. But legal 
experts have already discovered ways one family can 
get several dividend credits, since the credit can be 
claimed not only for a wife but for each child for 
' whom shares are held-in trust. 
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Before smoke control this smog- iieanid view of downtown Pittsburgh 
from the Liberty Tubes was the typical greeting to a traveler coming into 


town from the South. But . 





After smoke,control, the city looks like this. In addition to a better view 
smoke control has brought Pittsburghers 69% more sunshine and saved 


then an estimated $27 million in laundry bills. 


With Lahor’s Help | A New Pittsburgh 


By ROBERT DOBBS 


Comedians used to say about Pittsburgh that the source of the 
big Ohio River remained a mystery for a long time because of the 
smoke and soot hanging over its place of origin—Pittsburgh. 


But in recent years Los Angeles smog has taken over as a butt 
of the gagsters; as for jokes about Pittsburgh’s smog, as TV comic 
George Gobel might say, “You don’t hardly see them kind no more.” 


A community effort has mushroomed in eight years from a 
smoke and flood control program to a multi-purpose overhaul of 
an entire city of some 700,000 people. Some of the accomplishments 
of this effort include virtual elimination of smog; freedom from 
flood danger; better public health; parks and zoos where there were 
none; razing of slum areas and the replacement of them with decent 
housing, including low income public housing; traffic and park- 
ing improvements; and.a tremendous upsurge of cultural activity, 
with emphasis on music. Of these, many are still in the works, with 
more in the blueprint stage. 


It didn’ 't nt happen. It took a lot of work by a lot of people 
to clean up Pittsburgh, and pro- 
minent among them were many 
unionists, including members of 
RWDSU. The steel city campaign 
to re-make itself was described to 
The Record by Mayor David Law- 
rence and Milton Weisberg, vice- 
president of the RWDSU. 

People were sick and tired of the 
filth that coated Pittsburgh from 
street to rooftop—filth that rained 
down from the constant pall of 
smoke and fumes which had hung 
over the city for decades. People 
were leaving the city. Business was 
seriously affected. 

With the end of World “War II, 
“2 some of the big -employers of 

. Pittsburgh citizens made plans to 

‘i move out of town: The stores, 

MILTON WEISBERG where many members of RWDSU 

Local 101 make their living, were planning to move—if not out of 

town, at least to the outskirts of town. Jobs were at stake. Mayor 

David Lawrence, recalling that time, says, “Pittsburgh was in real 
danger of becoming a ghost town.” 


But then the people began to do something they’d been talking 
about in Pittsburgh for 100 years. 


Pittsburgh is very much a union town, and labor took its right- 
fully prominent place in a combination including industry and the 
city government to launch a determined campaign against the smog 
and another Pittsburgh trouble. . . flood. As Mayor Lawrence point- 
ed out in a recent radio and television report to the city on its 
progress in re-development: “The late Phil Murray, wise as he was 
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in so many things, helped us to set this unique design of coopera- 
tion by management, labor and by government.” 


Weisberg went through the list of labor representatives on the 
various committees responsible for planning and promoting the 
numerous projects in the redevelopment program. Among those 
mentioned were Pres. David J. McDonald of the CIO Steel workers, 
Pres. John Feigel, of the Pittsburgh Central Labor Union, the CIO’s 
Emory Bacon, Pat Fagan of the steel union, and many more in ad- 
dition to Weisberg himself. 


One of the most important results of the urban redevelopment 
program of Pittsburgh, as far as RWDSU members are concerned, 
is abandonment of plans for the big Kaufman department store 
and others to move out. Vice-Pres, Weisberg said the store, which 
employs several hundred people, has committed itself in terms of 
investment to stay in the city. 


“Instead of moving out,” Weisberg said, “Kaufman’s has ex- 
panded here in town, buying a new building and going for more 
business right here. Several other have bought the quarters they 
were only leasing before.” 


RWDSUers’ Jobs Intact 


He pointed out that- this means jobs of RWDSU members will 
remain intact, where before they were threatened with the danger 
of complete evaporation. He added that the Pittsburgh improve- 
ment program also means more business will be attracted to the 
downtown stores as a result of big manufacturing concerns locating 
their national headquarters here. This, in turn, means more jobs. 

Who’s paying for this vast overhaul of an entire city? Most of 
the money comes from the citizens of Pittsburgh in the form of 
taxes. There have been a number of gifts from various philanthropic 
foundations, including the Philip Murray Foundation, but the fact 
is the people of Pittsburgh are doing it mainly themselves. There 
has been some help from the state and federal governments, but 
less than the Pittsburghers would like to see. 

No one in Pittsburgh pretends it’s easy to make over a city. 
There are controversial aspects of the program and controversial 
taxes to pay for it. Not everybody is pleased with the way every 
single thing is being done. But every Pittsburgher is proud of the 
over-all result. 

Weisberg spoke of the self-sustaining Pittsburgh Symphony 
orchestra as if it were his own. And it is his... his and all of 
Pittburgh’s. RWDSU Int’l Rep. Ernest Burberg spoke of the new 
bridge being built at one of the gates of the city, giving details of 
its construction which sounded as if he had personally read and 
approved the blueprints. 

And the fact is that the major impression brought away by ex- 
perts on city planning, who have come from all over the world to 
study Pittsburgh, is that the Pittsburgher has lost a long-estab- 
lished feeling of inferiority. In its place 4s a feeling of deep pride, 
not even lessened by the fact that their ball club, the Pirates, wound 
up last year in the cellar. Like Pittsburgh’ itself, the Pirates are 
sure to make a comeback. 
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Cavil-Cade 
—— By LES FINNEGAN —— 


@ IN HOLLYWOOD, CAL., a 
brand new union contract gim- 
mick turned up in a three-year 
agreement negotiated by the 
Screen Directors’ Guild with the 
movie industry. Henceforth, as- 
sistant directors will receive $35 
extra each time a movie assign- 
ment requires them to fly in an 
airplane. In the opposite direc- 
tion, if assistant directors have to 
go underwater to shoot any foot- 
age, they’ll get $22 for each dive, 




























@ IN CORNING, N. Y., the 
Corning Glass Works got 27,687 
suggestions when it asked its 13,- 
000 employees for ideas on new 
uses of glass. Company executives 
didn’t know whether it was at all 
practical but they confessed that 
of all the suggestions they were 
most fascinated by one for a glass 
doghouse. The worker who pro- 
posed it cited a score of advan- 
tages. The dog would get more 
sunlight. The kennel would be 
easy to clean, sanitary and germ 
free. Most important of all, on a 
rainy day the dog wouldn’t have 
to leave the doghouse to check on 
intruders; he could watch for 
strangers through his glass walls. 














® IN WELLINGTON, NEW 
ZEALAND, the Labor Party news- 
paper, the Standard, gleefully 
related the story of a roving wolf 
who accosted a pretty young typist 
on a railroad platform. ‘How do 
you do,” said the wolf hopefully. 
In return he got nothing but a 
cold stare. “I’m sorry,” he said 
hastily, “I thought you were my 
mother.” The girl eyed him freez- 
ingly for a moment and replied, 
“T couldn’t be. I’m married.” 




























@ IN CHICAGO, the AFL’s 
American Federation of Musicians 
paid tribute to the oldest living 
union member in the United 
States. Albert H. Woolson, a life 
member of AFM locals in Duluth 
and Minneapolis, was honored 
with an engraved plaque for 90 
years of interest and activity in 
music, Woolson, a drummer boy 
in the Civil War, is the last sur- 
viving veteran of the Union Army. 
He is 107 years old, 





DESERT COWGIRL: When 
Betty. Mae. Reeves of Tucson 
posed in this outfit we'll wager 
the cameraman had his tongue 
in cheek. The costume is fine 
for posing but not for riding 

- ‘on the rarige.’ | 
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ISONERS AT SING SING 

ERE GIVEN THE DAY OFF 
IN OBSERVANCE OF 

* VETERAN'S DAY” 











—“——S ~— “a \ 
Westen uecteic Go. nines 
PROFESSIONAL COUNSELORS FOR 
TROUBLED EMPLOYEES — SWORN 
TO SECRECY, THEY ARE NOT 
ALLOWED TO GIVE ADVICE .-~ 
THEY CAN ONLY LISTEN / 
(PLENTY OF OVERTIME 2 ) 


























ERTAIN FEDERAL OFFICES IN WASHINGTON, WITH MILE$ OF 
ILING CABINETS HIRE EXPERT ROLLER SKATERS AS FILE CLERKS | 

























































| REALLY NEED THIS 
VACATION....IF | see 
ANOTHER PICKET... 
I'LL scream! 
| HOPE THE HOTEL 
RECEIVED MY 
RESERVATION 


OKAY ! OKAY! THE , 
UNION WINS! 1 CANT J HERE 



































Soe? YES WE HAVE 
YOUR RESERVATION, 
YOUR ROOM IS ON 
THE 18TH FLOOR! 


SORRY... BUT 
YOU'LL HAVE 

















BAGS UP.. THE 
BELLHOPS ARE 









































HE WY vi ok BUT. 

















HE REFUSES 1D HIKE ANYBODY 
SOMEBODY WELL, THATS STUPID ENOUGH TO Wy 
WHO DOESN'T ES WORK FOR 

EXPECT A 
FORTUNE! 
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Canadian Dir. T. B. MacLachlan holds little Nancy Thorpe. 


TORONTO, Ont.—Baby Nancy Thorpe, who lost all of her imme- 
diate family in the. flood that devastated Toronto last October, now 
has a new family. A court order placed her in the custody of Mr. and 
Mrs. R. Johnson of this city. Mr. Johnson is the brother of the late 
Patricia Thorpe, Nancy’s mother, who used to work at the Wonder Bread 
bakery and was a member of Local 461. 


The Canadian staff of the RWDSU, Local 461, The Record, and . 
RWDSU members throughout the U.S. and Canada participated in a 
drive to raise a fund for Nancy. The picture above, taken during a visit 
paid by Vice-Pres. Thomas B. MacLachlan to the Johnson home, sym- 
bolizes the continuing concern of RWDSU members for the little orphan. 





300 at Winnipeg Dairies Await 
Decision of Conciliation Board 


WINNIPEG, Manitoba — Three hundred employees of three dairies— 
Modern, Standard and St. Boniface—are awaiting word of a Conciliation 
Board award on their contract demands, Int’] Rep. Gordon Ritchie reported. 
The Board concluded hearings Jan. 28 on.union demands. 





Canadian 
Labor News 














Labor Proposals Heard by 
Saskatchewan Cabinet 


REGINA, Sask.—The Saskatchewan government cabinet reacted fav- 
orably to a number of the legislative proposals presented last month by a 
delegation of more than 80 leaders and members of the Saskatchewan Fed- 
eration of Labor, it was reported by RWDSU members of the delegation. 


During the four-hour session Premier 
T. C. Douglas said some changes could 
be made in line with union requests, in- 
dicating that favorable consideration 
would be given proposals under the Trade 
Union Act, the Hours of Work Act, where 
the union proposal is for the 40-hour 
week with no cut in pay, Workmen’s 
Compensation, Minimum Wage and oth- 
ers. 

The delegation was led by Federa- 
tion Pres. L. A. Gardiner and Exec. 

Sec. W. G. Davies, who read the union’s 


brief and was chief spokesman. ° 


RWDSwers on the delegation included 


February 6,.1955 





Int’l Rep. Walter Smishek, Saskatch- 
ewan Joint Board Rep. Len Wallace 
and Joe Brown, Robert Buckle, Bill 
Mazurkewich, M. E. Higbee and W. 
Reibetanz. 

Exec. Sec. Davies, in explaining the 
union’s position on the 40-hour week, 
said the enactment of a law in this case 
would confirm a “pronounced trend” in 
the province and would put Saskatch- 
ewan in the lead of the other provinces, 
which would soon follow suit. 











OTTAWA—Supplementary unemploy- 
ment insurance benefits were raised to 
the level of regular benefits and the 
minimum period of payment was extend- 
ed to 60 in the first item of legislation 
approved by the new session of Parlia- 
ment. Opposition members criticized the 
inadequacy of the measure in meeting 
the present unemployment situation. 

QUEBEC—Premier Duplessis told the 
Quebec Federation of Industrial Unions 
(CIO-CCL) that no appointments to the 
provincial labor relations board would be 
made from QFIU while its attitude of op- 
position to certain of Duplessis’ legisla- 
tion persisted. The Premier had promised 
@ QFIU appointment to the Board in 
1951. 


OTTAWA—The CCF moved a motion 
of no-confidence in the Federal Govern- 
ment charging that it. had “deliberately 
returned to the policy of uncontrolled and 
unplanned free enterprise which had re- 
sulted in the depression and unemploy- 
ment of pre-war years. . . and (had) 
failed to undertake the economic plan- 
ning necessary to cope with the serious 
problems now facing the Canadian peo- 
ple.” CCF Leader M. J. Coldwell criticized 
the Government for failure to take ac- 
tion to prevent the 40 per cent drop in 
farm income in the last.three years and 
the interrelated increase in unemploy- 
ment. : 


WINDSOR—Members of Local 195, 
United Auto Workers, employed by the 
Chrysler Corp. voted to postpone the tak- 
ing of a proposed strike vote until the 
strike of some 8,000 UAW members em- 
ployed in Ford plants in Ontario had 
been settled. Local 195 has been unable 
to reach an agreement with Chrysler on 
new contract terms. 


OTTAWA—Alistair Stewart (CCF Win- 
nipeg North) supported labor’s proposals 
for a guaranteed annual wage saying that 
it might bring home to industry the re- 
sponsibility it has to society. He was 
speaking in the Commons Throne Speech 
Debate. Stanley Knowles (CCF Winnipeg 
North Centre) has once again introduced 
a Bill in Parliament to provide for the 
voluntary revocable check-off of union 
dues in industries under Federal labor 
jurisdiction. 


REGINA—Sask. Provincial Treasurer 
C. M. Fines announced sharp cuts in gov- 
ernment-operated auto insurance pre- 
miums. Reductions range from 60 per 
cent downwards according to size and 
make of car. Lowest premium is $5 a 
year. 


OTTAWA—Prime Minister St. Laurent 
announced that Parliament would be ask- 
ed to approve a 10 per cent reduction in 
income tax to apply to those provinces 
levying a provincial income tax. Quebec 
imposes a 15 per cent income tax with 
exemption levels of $1,500 (single) and 
$3,000 (married). 


OTTAWA—Consumer credit outstand- 
ing at Sept. 30 last. was $1,885,000,000 (up 
more than $100,000,000 over a year ear- 
lier) the Bank of Canada announced. This 
averaged out at credit of $123.20 per 
capita for the Canadian population. 


WINNIPEG—Representatives of the 
Manitoba Farmers Union, the CCL and 
TLC formed a@ Farmer-Labor Economic 
Council for Manitoba recently. Co-Chair- 
men are Don Swailes, President. of the 
Manitoba TLC Federation and Herb. Mc- 
Intosh of the MFU. 


The dairy employees are asking in- 
crease in wages and commissions, upward 
revision of statutory holidays and vaca- 
tions, and improved hospitalization, med- 
ical and disability benefits. 

Negotiations with the three dairies 

* have been going on since last Septem- 
ber, Ritchie said, and the employees 
are hoping for an early decision by the 

Conciliation Board. 

. In other contract negotiations in the 
area, Underwood's Typewriter Co. service 
employees, members of Local 560, were 
considering whether they should accept 
the company’s final contract offer or 
apply for conciliation services, it was 
reported by Int’l Rep. Chris F. Schubert. 

The firm was standing pat on its of- 
fer, reached in negotiating sessions Jan, 
20 and 23, of five cents an hour wage in- 
creases across the board, vacation pay 
increase of $2 and $4, three weeks vaca- 
tion after 20 years, and checkoff of union 
dues. Other points left open during ne- 
gotiations covered travel and expense 
allowances for employees while out of 
the city, and adjustment of some wage 
rates. 

A meeting of the members was slated 
to be held during the first week in Feb- 
ruary for a decision on the union’s future 
course of action at Underwood’s. 


Sharp Rise in Jobless; 
600,000 Total Likely 


OTTAWA—A prediction that more 
than 600,000 Canadians will be jobless 
before the Winter is over has been made 
by Donald MacDonald, Secretary-Treas- 
urer of the Canadian Congress of Labor 
in a comment on the latest unemploy- 
ment statistics. The National Employ- 
ment Service reported that 362,678 ap- 
plications for employment were ‘on file 
at their offices across the country com- 
pared with only 338,066 a year earlier. 

“The most alarming aspect of the 
whole situation,” said MacDonald, “‘is the 
casual manner in which the government 
attempts to brush aside expressions of 
concern. Parliament is now in session 
and there is no excuse for further delays 
in facing the country’s unemployment 
problem squarely and taking every pos- 
sible step to alleviate the suffering of s0 
many families.” 


Bill Seeks to End Gyp 
In Bacon Packaging 


OTTAWA—A Bill to end the practice 

of wrapping bacon in red-striped cello- 
phane may be introduced in Parliament 
by E. Davie Fulton (P, C. 
B.C.). This means of wrapping, employed 
by a number of packing companies, has 
been strongly criticized by consumers in 
the past, 

Sliced breakfast bacon is wrapped in 
this manner to give the impression of 
very lean meat when, very often, the op- 
posite is the case. Consumer groups have 
stated that buyers sometimes unwrap the 
packages or stick their finger nails 
through the cellophane in order to get @ 
better idea of the contents. 


ai cm emma 
Money Saver 


FLIN FLON, Maniteba—This little 
Canadian town offers a good example 
of what low-cost public power means 
in some sections. The street lights 
burn all day in the interest of economy. 

It’s cheaper that way for there is se 
much low cost power available that it 
saves money to avoid turning the lights 
on and off. oe 
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Strikes Launched at 
B dale Stamford, 


Greulation Associates 


— Pages 3, 2A 


DISTRICT 65 OPENS 
33 WAGE DRIVE 


Three Namm Branches 
To Be Covered 


By 65° Agreements 
— Page TA 





ANOTHER 


@ 


EXCLUSIVE. 


Interview with 


RALPH BUNCHE | 


Under Secretary-General of the UN, 
Winner of the Nobel Peace Prize “f 


IN THE NEXT ISSUE OF THE RWDSU RECORD” 








